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I_Ie.]'lb OCBOCHUA NUCHMUIIJIMHBI:
CdopmupoBaTh KOMIETCHIIUIO - pa3BUTHE JIMACPCKUX HABBIKOB B IIOCIEIOBATEISIX U MOMYNHEHHBIX;
YIIPABJICHHUE B CTUJIE KOYYUHIa, PA3BUTHUE KOMAH/IBI.

Ilian kypca:
Tema 1. Uto Takoe 1uaepcTso?

KauectBa nuaepa. CrnocoOHOCTH K TBOpYECTBY. YMEHHE BUIETh Oymymiee. CTpemiieHHe K
IKCIIEpUMEHTUPOBaHUI0. CIOCOOHOCTh WHHIIMAPOBATH H3MEHECHHS. [IpoGnembl  nuzaepa.
JlnanocTHas BiIacTh./

Topic 1. What is leadership?

Qualities of a leader. The ability to be creative. Ability to see the future. The desire to
experiment. Ability to initiate change. Leader problems. Personal power.

Tema 2. JIugepcTBO U NOBEICHHE.

Pasnuune nuunepa u pykoBomgutens. Iloaxoapl B NMOHMMAaHHUU HPOMCXOXKIEHUS JIMAEPCTBA.
Krnaccudukarust munepctBa. OCHOBHBIE TEOPHH JIUACPCKOTO MOBEACHUSA. YPOKH COOCTBEHHOM
#u3HU. [lo3HaHKe cBOeH ayTeHTUYHOCTH. BepHOCTh CBOMM MPUHLMIIAM U HEHHOCTSM./

Topic 2. Leadership and behavior.

The difference between a leader and a leader. Approaches to understanding the origin of
leadership. Classification of leadership. Basic theories of leadership behavior. Lessons of your
own life. The knowledge of its authenticity. Loyalty to your principles and values

Tema 3. /leiicTBusl, NpeANpUHUMAEMBbIe JINAEPOM B YCJIOBHAX TYpPOYJIEHTHOCTH

MHokecTBO MOIOHBIX PAa3HOHANPABJICHHBIX CONUAIIBHBIX TPCHIOB. Ilounmanue HpO6JICMI>I n
OCO3HAaHUWE CpOYHOCTH ee pemeHusa. TypOyneHtHocth. Co3manue pabodeil  TrpyIIbI
pykoBoautesnieil. opMynHpoBKa LEJed W 3aJad MO YNpaBICHUIO M3MEHEHHSMU. JoBeneHue
nesed W 3a1ad g0 KOJUIEKTHBA. PacmmpeHue mpaB M BO3MOXKHOCTEH COTpyTHUKOB. Co3naHue
CepUM KpATKOCPOYHBIX TMoOen Uil MOTHBaluu mnepcoHana. [loanepkka u3MeHEeHUH W
MOBBILICHUE MPOU3BOIUTENLHOCTH. IHTErpanus 1 HHCTUTYIIMOHAIU3AIIHS HOBBIX MOJIXOJIOB./



Topic 3. Actions taken by the leader in conditions of turbulence

Many powerful multidirectional social trends. Understanding the problem and the urgency of its
solution. Turbulence. Creation of a working group of managers. Formulation of change
management goals and objectives. Bringing goals and objectives to the team. The empowerment
of employees. Creating a series of short-term victories to motivate staff. Support for changes and
performance improvements. Integration and institutionalization of new approaches.

Tema 4. @opmupoBaHue cpeAbl pa3BUTHS JIMIEPCTBA.

YpoBHU nmaepcTBa:  OOIIECTBEHHBIH, YAaCTHBIM, MEpPCOHANBHBIA. TpaHchopMupyromiee
nuaepctBo. JluaepcTtBo Ha ocHoBe HeHHOcTel. JImaepcTtBo B 21 Beke. LleOCTHOCTB KU3HM.
Pa3Butne nmuaepcTBa B 1pyrux./

Topic 4. Creating an environment of leadership development.

Leadership levels: public, private, personal. Transformative leadership. Leadership based on
values. Leadership in the 21st century. Integrity of life. Developing leadership in others.

@DopMbI TEKYLIEr0 KOHTPOJISI M IPOMEKYTOYHON aTTeCTALMHU:

B xonme peanuzanuu nucuumiumael  OT/.B.JIB.01.01 «Pa3BuTue JUYHOCTH U Kapbepbl
(Development of career and personality)» HCHONB3YIOTCS CIEAYIOIIME METOABI TEKYIIEro
KOHTPOJISL yCIIEBAEMOCTH O0yJaroIuxcs/

During the implementation of discipline ®TIA.B.ZIB.01.01 "Development of career and
personality " uses the following methods of monitoring the progress of students

[Ipu npoBeneHNnN 3aHATUI IPAKTUYECKOTO THIIA:
-IACITYT;

[Ipu npoBeeHUN caMOCTOSITETLHOU PabOTHI:
-BOIIPOCHI AJIS1 CAMOCTOSITEIIbHOTO U3Y4EHUS;

-Hpopa60TKa JICKHUOHHOT'O MaT€purajida, COCTABJIICHUC KOHCIICKTA JIeKI_[I/Iﬁ 10 TCMaM,
BBIHCCCHHBIM Ha CaMOCTOATCIIbHOC U3YUYCHUC,

- MOJITOTOBKE K MPAKTUIECKUM 3aHSTHIM;

- IOJITOTOBKE K MTPOMEKYTOYHOMY KOHTPOJIIO;

- MOJITOTOBKE K TEKYIIEMY KOHTPOJIIO YCIIEBAEMOCTH.

During practical classes:

-dispute;

When carrying out independent work:

-questions for self-study;

-study of lecture material, preparation of lecture notes on topics submitted for self-study;
- preparation for practical training;

- preparation for the interim control;



- preparation for the ongoing monitoring of progress.

3ayeT NPOBOAUTCS C IPUMEHEHUEM CIIEIYIOIUX METOJIOB (CpencTB): 3ananue - cumymauus/ The
set-off is carried out using the following methods (means): task - simulation
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