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Ilian kypca:
Tema 1. CymHocTh MarucTepcKoro HecJaeJ0BaHHA

CopepxaHue MarucCTEpCKOro HMCCIEIOBAHUS: TEOPETHYECKash 4acTh, METOMOJIOTHYECKAsT 4acTh,
npakTthyeckass 4actb. (COCTaBISAIONIME BBEICHUS: aKTyaJlbHOCTh, CTEIEHb pPa3pabOTaHHOCTH
npoOJeMbl, 1IeNb M 3aJa4d HCCICIOBaHUS, OOBEKT M MPEAMET HCCICIOBaHMUS, OCHOBHBIC
pe3ynbTaThl ucciaeaoBanus. OCHOBHBIC XapaKTEPUCTUKU MaruCTEPCKOro UCCIIEIOBAHUS.

Topic 1. The essence of master's research

The content of the master's study: theoretical part, methodological part, practical part.
Components of the introduction: the relevance, the degree of development of the problem, the
purpose and objectives of the study, the object and subject of the study, the main results of the
study. The main characteristics of the master's study.

Tema 2. CucTeMHBII nmoaxoa B MCHCIKMECHTE

CylIHOCTh CHCTEMBI, €€ OCHOBHBIE XAPAKTEPUCTUKHU, BUIBI. 3aKPBITbIE U OTKPBITHIE CHUCTEMBI.
CBoiicTBa, XapaKTepU3yIOUIME CYIIHOCTh U CIOKHOCTh cucTeM. CBOMCTBA, XapaKTepU3yHOIIUe
CBSI3b CHUCTEMBI C BHEIIHEH cpenod. CBOMCTBA, XapaKTEPU3YIOIIHUE LIEJICTOJaraHue CHUCTEMBI.
CBoiicTBa, XapakTepu3ylollhe TmapaMeTpbl (QYHKIMOHUPOBAHHS W Pa3BUTUS CHCTEMBI.
CucrteMHbI MOAXOJ K MCCIEIOBaHUIO OpraHu3anuu. OCHOBHbIE MPUHIUIIBI CUCTEMBI. DTaIlbl
peanu3aluy CUCTEMHOTO MOX0/1a B UCClIeJOBaHUU opraHu3aiui. CUCTEMHbIN aHaIu3: aHaIu3 U
OMMHMCaHWE TPUHIIUIIOB MMOCTPOCHUS U PadOThI CUCTEMBI B IIEJIOM; aHAIN3 OCOOCHHOCTEH BCEX
KOMITIOHEHTOB CHCTEMBI, MX B3aMMO3aBUCHUMOCTEH M BHYTPEHHETO CTPOECHHUS; YCTAHOBJIEHUE
CXOACTBA U PA3IUYUSA HU3y4AEMOM CHCTEMBI U JIPYTMX CHUCTEM; IEPEHOC MO OMPEACIICHHBIM
MpaBWJIaM CBOMCTB MOJEJIM Ha CBOMCTBA M3y4aeMOW CHUCTEMBbI. UepThl pa3BUTHS COLIMATIBHO-
YKOHOMHUYECKUX CHCTEM.



Topic 2. Systems approach in management

The essence of the system, its main characteristics, types. Closed and open systems. Properties
characterizing the nature and complexity of systems. Properties characterizing the connection of
the system with the external environment. Properties characterizing the goal setting of the
system. Properties characterizing the parameters of functioning and development of the system.
Systematic approach to the study of the organization. Basic principles of the system. Stages of
implementation of the system approach in the study of the organization. System analysis:
analysis and description of the principles of construction and operation of the system as a whole;
analysis of features of all components of the system, their interdependencies and internal
structure; establishment of similarities and differences of the studied system and other systems;
transfer of the properties of the model to the properties of the studied system according to certain
rules. Features of development of social and economic systems.

Tema 3. Buabl ucciaenoBanuii

KadyecTBeHHbIE W KonndecTBeHHbIC. [lepBuuHBIe W BTOpHYHBIC. KaOWHETHBIE M IOJIEBBIE.

Habmonenuss wu akcnepuMeHThl. DyHIaMEHTalNbHBIE H TPUKIAAHBIC. YHUKAJIbHBIC W
KoMITIeKCHbIe. Kputepunm kmaccudukanmuu WCCIEAOBAHUN: ydacTHE TMepcoHanma B UX
MPOBEJICHUH, OPTraHW30BAHHOCThH, IICNIb HCCIICIOBaHUS, WH(OPMAIMOHHOE oOOecIedeHue,
pecypchl, Bpems.

Topic 3. Type of research

Qualitative and quantitative. Primary and secondary. Office and field. Observations and
experiments. Fundamental and applied. Unique and complex. Criteria of classification of
researches: participation of the personnel in their carrying out, organization, the purpose of
research, information support, resources, time.

Tema 4. KoinyecTBeHHbIE MeTOAbl HCCJICTOBAHUMA B MEHEAKMEHTE

KitoueBpie monsTHA. DPPEKTUBHOCTh U pe3ynbTaTUBHOCTH. [lokazarenmn s¢ddexkruBHOCTH H
PEe3YNIBTAaTUBHOCTH. DKCTPAMOJSAIUS TPEHIO0B. MeETOoJ CKONMB3SIICH CpeaHe miis pa3padoTKu
nporrosa. CTaTUCTHYECKHE METOJbl HCCIIEJOBAHUSA: CTATHCTUYECKOE HAOIIOAECHUE; CBOJIKA U
IpyNIHUPOBKAa MAaTEepHUaOB CTATUCTHUECKOrO0 HAOMIOACHUS; aOCONIOTHBIE U OTHOCHUTENbHBIC
CTAaTUCTUYECKUE  BEJIUYMHBI; BAapUAIOHHBIE  DPSAbl;  BBHIOOPKA;  KOPPEJSALMOHHBIA U
PErPECCUOHHBIN aHaN3; PsIIbl TUHAMUKH.

Topic 4. Quantitative research methods in management

Key concept. Efficiency and effectiveness. Performance indicators. Extrapolation of trends.
Moving average method for forecasting. Statistical research methods: statistical observation;
summary and grouping of statistical observation materials; absolute and relative statistical
values; variational series; sampling; correlation and regression analysis; series of dynamics.

Tema 5. STEP u SWOT-anaau3bl B MEHEeIKMEHTE

STEP-ananu3: ucropusi MOsBICHUS, OLIEHKAa (aKTOPOB, (aKTOPHI, BIUAIOIIME HAa pPa3BUTHE
OpraHu3aiuu, pa3paboTKa pEeKOMEHIAlusi Ha OCHOBe OueHkH (aktopoB. SWOT-ananus:
cyurHocth, Matpuna SWOT, nmpuopetusanusi GhakTopoB, pa3padOTKa CTpaTerHYecKuX Mep Ha
OCHOBE PE3YyJIbTaTOB aHAJIN3A.

Topic 5. STEP and SWOT analysis in management



STEP-analysis: history of occurrence, evaluation of factors, factors affecting the development
of the organization, development of recommendations based on the evaluation of factors. SWOT
analysis: essence, SWOT matrix, prioritization of factors, development of strategic measures
based on the results of the analysis.

Tema 6 MonesupoBaHue KaK MeTO/l UCCJIeI0BAHUIA B MEHEI)KMEHTe

Cymnocts MopenupoBanus. IloHatue OuzHec-mMomenupoBaHUs M Ou3Hec-mporiecca. Buabl
ousHec-nporeccoB. Llenn mopenupoBanus OusHec-mpoueccoB. CyIIHOCTh Monenu Ou3Hec-
mporiecca. Otanbl  MojenupoBaHus.  CBoiicTBa  Mozeneld  OusHec-mpoiieccoB.  Buubl
MOJICTUPOBAHUS  OM3HEC-TIPOIleCCOB. [IpHHIMIIBI W METOIBI MOJCIUpoOBaHWsA. [Ipumep
MOJICTTUPOBaHUsI OU3HEC-TIpolieccoB. [IpenMytecTBa 1 HEJOCTATKH MOJICTMPOBAHUS KaK METOA
WCCJICJIOBAHUS B MEHEPKMCHTE.

Topic 6 Modeling as a method of research in management

The essence of modeling. The concept of business modeling and business process. Types of
business processes. Objectives of business process modeling. The essence of the business
process model. Stages of modeling. Properties of business process models. Types of business
process modeling. Principles and methods of modeling. Example of business process modeling.
Advantages and disadvantages of modeling as a method of research in management.

Tema 7. MeToAbI IKCIIEPTHBIX OLIEHOK

CymHOCTh, JTOCTOMHCTBA W HEJOCTAaTKH. XapaKTEPUCTUKH METOJOB JKCHEPTHHIX OIICHOK.
MeTo/pI KOJUIEKTUBHON pa0bOTHI SKCIIEPTHOM TpyHibl. MO3TOBOM MITYpPM: CYIIIHOCTD U aJTOPUTM
ocyuiecTBieHus. Meton coBemanuii. Jlenossie urpel. Meron cueHapueB. Meron «cynay». Jlepeso
neneii. Mopdonoruueckuii aHanm3: CymHocTh. COOp WHIWBHUIYAIBHBIX MHEHHUW SKCIIEPTOB.
Merton lenbdu: cymHOCTb U 3Tanbl peanu3anud. THTepBbi0. AHKETHBINM OMpOC.

Topic 7. Methods of expert evaluation

Essence, advantages and disadvantages. Characteristics of expert evaluation methods. Methods
of collective work of the expert group. Brainstorming: the essence and algorithm of
implementation. Method of meetings. Business game. Scripting method. The method of "trial."
The purpose of the tree. Morphological analysis: essence. Collection of individual opinions of
experts. Delphi method: essence and stages of implementation. Interview. Questionnaire.

@opMBI TEKYIEr0 KOHTPOJISI U IPOMEKYTOYHOM aTTecTallum:

B xone peanuzanuy TUCHMIUIMHBL «MeTO/bI HCCIIEA0BAaHUN B MEHEPKMEHTE» MCIIONIb3YIOTCS
CIIEIYIOIINE METO/IBI TEKYIIETO KOHTPOJIS YCIIEBAEMOCTH 00YJaIOLITIXCsT/

In the course of implementing the discipline ""Research methods in management» the
following methods of monitoring the progress of students are used:

IIpu npoBeieHNN 3aHATUH JIEKIUOHHOTO THIIA:

-TIPY YTEHUU JICKIIHH UCTIONB3YETCSI 0OBSICHUTEIBHO-WIUTFOCTPATUBHBIA METO] C AJIEMEHTaMHU
MpoOJIEMHOTO M3JIOKEHHS YyueOHOW nHpopMauu (MOHOJIOTUYECKOH, THAIOTHYECKON HITH
IBPUCTUUYECKON);

HpI/I IMPOBCACHUU 3aHATUH MMPAKTHUYCCKOI'O TUIIA:
-3CCC, AUCITYT, KOJINIOKBUYM, IUAJIOT C ayILI/ITopI/Iel\/'I;



HpI/I IMPOBCACHUU CaMOCTOSTEIbHOMN pa6OTBII
-BOIIPOCHI IJId CaMOCTOATCIIBHOI'O U3YUYCHMU,

—npopa60TKa JICKHMOHHOT'O MaT€purajia, COCTaBJICHUC KOHCIICKTa J'ICKI_[I/Iﬁ 10 TEMaM,
BBIHCCCHHBIM Ha CaMOCTOATCIIbHOC U3YUYCHUC,

- IOATOTOBKE K MPAKTUYECKUM 3aHSATHIM;
- MOJITOTOBKE K MPOMEKYTOYHOMY KOHTPOITIO;

- MOJITOTOBKE K TEKYIIEMY KOHTPOJIIO YCIICBAEMOCTH.
During the classes lecture-type:

-when lecturing is used the explanatory-illustrative method, with the elements of a problem
statement of educational information (monologic, Dialogic or heuristic);

During practical classes:

-an essay, a debate, a Colloquium, a dialogue with the audience;

When carrying out independent work:

-questions for self-study;

-study of lecture material, preparation of lecture notes on topics submitted for self-study;
- preparation for practical training;

- preparation for the interim control;

- preparation for the ongoing monitoring of progress.

3adet MPOBOAUTCS B YCTHOHM opme ¢ pazdopoM THIOBEIX cutyanuii./ Offset is carried out orally
with analysis of typical situations.

OcHoBHas quTEpaTypa:

1. dpykep I[utep. «DddexkTuBHOE yrIpaBIeHUEY. DIEKTPOHHAS KHUTA.

https://libking.ru/books/sci-/sci-business/73196-piter-druker-effektivnyy-upravlyayushchiy.html

southwest-airlines.html

3.Kennemu JIpH «KecTokmit MeHeKMEHT. 3acTaBbTe JIFo/ieii paboTaTh Ha pe3yibTaT». — JlenoBas
JIUTEpaTypa
https://audiokniga.info/hard-management.html

4 Norman Whitby. BEC and BULATS. Cambridge: Business Benchmark Pre-intermediate to
Intermediate Preliminary. Personal Study Book
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