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b OCBOCHHS JUCLUIUIMHLIL: OBJIaJEHHE KOMIIETCHIUSIMH B 00JIaCTH

n/H  [paboOThI C COBPEMEHHBIMU HH()OPMAIIHOHHBIMU CUCTEMaMH H
bUMEHEHHEM HU(POBBIX PEUICHHUH B YIPaBICHUU EPCOHAIIOM.
AyIuTOpHAsi HATPY3Ka
Ilepeuenb Tem/pa3enon (1acon)
Jlekuuu Cem.
/JIab.
Tema 1. [{udpposoe mpimenue HR: TpeHapl BHENIHEH Cpebl.
HRTech. O6bems peirka B Poccun u Mupe. OcoOeHHOCTH
1 . 3 2
poccuiickoro HRTech. Iporneccor aBromaruzanuu HR. HR-
aBTOMaTH3aMs U IU(POBOH cie.
Tema 2. Pemenus no asromarusanuu aesreapHoctd HR: 0azoBeie
2 |mponecchl. Pekpyrment. PazsuTre nepconana. YmpasieHue 3 10
3(PEKTUBHOCTHIO TIEpCOHAIA.
Tewma 3. Bauenpenue HR-pemennii: KiroueBbie 3agaun npu
BBIOOpE, pa3BOpayMBaHUM U dKciuTyatanuu HR-pemenuii.
3 | OcHoBHbIe cTaanu npoekTa BHeaApeHust HR-pemenwnii. Pomu 2 4
YYaCTHUKU ITPOEKTHOM KOMaH bl BHeapeHus. HR-cucremer u HR-
nansble. Pacnpenenenue HR-pyHkumu.
Tun
HCTOYHHUKA
w/n OcHoBHasi pekOMeHAyeMasi JIUTEPATypa U CTaTbH (aBTOP, (yueOHOe I'on
Ha3BaHMe, /Il CTaTeH - BLIXOJHbIE IaHHbIe)™* nocodue, U31aHUA
CTaThS,
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