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Tema 1. CucreMHble OCHOBBI HCCJEIOBAHHS M MOJAEJHPOBAHUS OPraHU3AMMOHHOIO
NMoBeJAeHHsI B OPraHU3alMsIX Pa3jJIMYHOro TUIA

Wnentudukanys opraHM3allMOHHOTO M HMHIMBUAYaJIBHOTO TOBEIEHUS B KommaHud. llemeBas
OpHEHTALUsl, OCHOBHBIC YCTAHOBKM W OXKUJACMbIe pe3ylbTaThl OPraHU3allMOHHOTO U
UHAMBUIYaIbHOTO moBelneHHs. CpaBHeHHE S(PPEKTUBHOCTH ABYX KOHILENIUI IMOBEICHUS C
TOYKH 3peHus 3(h(HeKTUBHOCTU OM3HECA M CUCTEMHOIO YIpaBJeHUs OM3HECOM U OpraHu3alen.
BapuatuBHOCTh MOBEJCHYECKMX KOHLEMIMHA B PA3IUYHBIX YCIOBHUSIX — CPAaBHUTEIbHBIM aHau3
BEPOSATHOCTHBIX MCXOJIOB MOBEICHUS JJIS YeJIoBeKa U opranuzanui. @opMHUpoBaHUE CUCTEMHON
yIpaBJIEHYECKON TOUKM 3peHus. ['ymMaHuCTHUecKass OpUEHTALMsl MEHEIKMEHTa: HSKOJIOTHUS
B3aMMOJICHCTBUSL  OpPraHM3allud W  YEJIOBEYECKOTO KamuTana, AJTHUKa W COlMalbHas
OTBETCTBEHHOCTb YeJIOBeKa U OM3Heca (OpraHu3alyu) Mo OTHOLIEHHUIO apyr K Apyry. CaseStudy:
ucclieloBaHNe  (CKaHMpOBaHWE) BHYTPEHHEH Cpeibl OpraHu3aluM s [EepPBHUYHOTO
(GbopMUpOBaHUS TPEACTABIEHUS O IEJOCTHOW M CHUCTEMHON KapTHHE OpraHU3al[MOHHOTO
MIOBEICHUS 110 MaTepHaiaM KelicoB (4 komnanum). /



Topic 1. System bases of research and modeling of organizational behavior in organizations
of various types

Identification of organizational and individual behavior in the company. Target orientation, basic
attitudes and expected results of organizational and individual behavior. Comparison of the
effectiveness of the two concepts of behavior in terms of business efficiency and system
management of business and organization. Variability of behavioral concepts in different
conditions — a comparative analysis of the probabilistic outcomes of behavior for humans and
organizations. Formation of system management point of view. Humanistic orientation of
management: ecology of interaction between the organization and human capital, ethics and
social responsibility of man and business (organization) in relation to each other. CaseStudy:
research (scanning) of the internal environment of the organization for the primary formation of
an idea of a holistic and systemic picture of organizational behavior based on case studies (4
companies).

Tema 2. B3aumoBJIMsiHMe BHellIHeH M BHYTPeHHel cpe/Jl OpraHu3aluii.

OCHOBHBIC TPUHIUITBI MOJCITUPOBAHHUS BHYTPEHHEH CpeIbl OpraHu3allid C 3aJaHHBIMU
napaMeTpamMH B TapaHTHPOBAHHBIM Pe3yJIbTaToM. TeHICHIIMY H3MEHEHUSI COBPEMEHHOTO MUpa €
TOYKH 3pEHHUs KOHIENMIUW TOpsAaKa W Xaoca. TpeboBaHUS K OyaymiemMy: OpTaHU3aIisIM,
COTpyZIHUKaM, Juaepam. MeHemkMeHT Oymymiero. OCHOBHBIE TapaMeTphl YIIOPSIOYEHHBIX W
Xa0THUYECKMX BHEUTHHX CpENl U UX BJIMSHUE Ha IMOBEJCHHE OM3HECa M OpPraHU3aIlMid B IIEJIOM.
[TpuHIIMT SHIEMHYECKOTO COOTBETCTBUSI BHYTPEHHEW CpeIbl OpraHM3allii €€ BHEIIHEW cpele
(6usnec-cpene). [loBbIIeHHE ~ BEPOSITHOCTH MOJTY9ICHHS 3a/TAaHHOTO pe3ynbTara
OpraHu3aMoHHOT0  ToBeAcHUs. OCOOEHHOCTHM  pOCCHHCKOM  Om3Hec-cpeapl  (YCIOBUS
CyIecTBOBaHUsI opraHu3amnuii). [lapamerpsl opraHu3aIuii, OMPECISIIONIUECS POCCHICKOM
ousHec-cpenoi. OreHKa pe3yabTaTUBHOCTH M 3(PPEKTUBHOCTH BO3MOXKHOTO (BEPOSTHOTO)
OpraHM3al[MOHHOTO ToOBelneHus. llepcriekTHBHOE BUACHHWE PAa3BUTUS MEHEIKEPHUATBHBIX
GyHKIMA pPYKOBOIUTENS B CBETe HM3MEHEHHs OusHec-cpenbl u opranm3anuii. CaseStudy:
MOJENUPOBAHNE BO3MOXKHBIX IyTeHd pa3BUTHUsI OpraHu3alui, NPEICTaBICHHBIX B Keiicax-
CUMYJISITOpax.

Topic 2. Mutual influence of external and internal environments of organizations.

The basic principles of modeling the internal environment of the organization with the specified
parameters and guaranteed results. Trends in the modern world in terms of the concept of order
and chaos. Requirements for the future: organizations, employees, leaders. Management of the
future. The main parameters of ordered and chaotic external environments and their impact on
the behavior of business and organizations as a whole. The principle of endemic correspondence
of the internal environment of the organization to its external environment (business
environment). Increasing the probability of obtaining a given result of organizational behavior.
Features of the Russian business environment (conditions of existence of organizations).
Parameters of organizations determined by the Russian business environment. Evaluation of the
effectiveness and efficiency of possible (probable) organizational behavior. Perspective vision of
development of managerial functions of the head in the light of changes in the business
environment and organizations. CaseStudy: simulation of possible paths of development of the
organizations represented in the case studies-simulations.

Tema 3. CraproBble YyCJI0BHSI MOJCJMPOBAHMSA OPraHMU3allMOHHOIO MOBEJCHHS M HOpPMa
OPraHu3aliOHHOI O NOBE/ICHUS.

JleBUaHTHOE IOBEACHUE: OPraHU3ALMOHHBIE M IIOBEJCHUYECKHE IATOJOTUH U METOJbl HX
ycTpaHeHusT Wi npeonosieHus. CTapToBble YCIOBHS MOJEIMPOBAHMUS OPraHU3aLIOHHOTO
MOBEACHNS U HOPMa OPraHM3allMOHHOTO NoBeAeHUd. [IoHsATHE HOPMaIbHOTO U HEHOPMAJIBHOTO
OPraHM3allMOHHOTO W WHJIUBUAYyalbHOro moBeAeHHs. OIlEeHKa CTENeHu JEBUAHTHOCTHU



OpraHru3allMOHHOIO0 W HWHAUWBHUAYAJIBHOI'O TIOBCACHHUA OT 06L[I€HpI/IHSITBIX MHPOBBIX HOPM.
PCSyJIBTaTbI JACBUAHTHOI'O MOBCACHUA [Jid YCJIOBCKa W OpraHu3aluu. Ilongrtue mnaronoruu
MOBEJICHUYECKOW W COIHMaNbHOW. VICTOYHMKHM MATOJNOTMH M MEXaHU3Mbl HX (HOpPMUPOBAHHS.
@®opmbl  nmartosiorud. MX BiausHHE Ha MOJCIMPOBAHUE OPraHU3aLMOHHOIO TMOBEICHUA.
HopmaneHOoe ®  aHOManpbHOE  TIOBEJACHHE Kak OCHOBa  (OPMHUPOBAaHUS  MOJCIeH
OpraHru3allMOHHOIO MMOBCACHHUA C 3alaHHBIMU IMapaMCTpaMu. MCTOIII)I HCIIPAaBJICHUA [IAaTOJIOTUH.
Ux o>ddexTuBHOCT, W  OXHOaeMble pe3ylbTaThl NpUMEHEeHus. lloBeaeHdyeckue W
OpraHru3allMOHHBIC IIATOJIOTMHM KaK PHCKU OpraHHu3aluu, 6ap1)ep1,1 Ha TOYTH W IOTCHLOUAI
JUACPCKOTO M OopraHu3anuoHHOTO pasputus. CaseStudy: ucciiemoBaHue OpraHW3alMOHHBIX U
IIOBEJICHYECKUX MATOJOTHM 10 MaTepHallaM KEeMCOB-CUMYJISTOPOB, CO3JaHUE IIPOIPAMMBI
JUKBUIAINN U TPEAYIPEKICHUS ATOJIOTHIA. /

Topic 3. The starting conditions of simulation of organizational behavior and norms of
organizational behavior.

Deviant behavior: organizational and behavioral pathologies and methods of their elimination or
overcoming. The starting conditions of simulation of organizational behavior and norms of
organizational behavior. The concept of normal and abnormal organizational and individual
behavior. Assessment of the degree of deviance of organizational and individual behavior from
the generally accepted world standards. Results of deviant behavior for a person and
organization. The concept of behavioral and social pathology. Sources of pathologies and
mechanisms of their formation. The malformation. Their influence on organizational behavior
modeling. Normal and abnormal behavior as the basis for the formation of organizational
behavior models with specified parameters. Methods of correction of pathologies. Their
effectiveness and expected results of application. Behavioral and organizational pathologies as
organizational risks, barriers and potential of leadership and organizational development.
CaseStudy: study of organizational and behavioural pathologies according to the materials of the
case-simulations, creating programs for the elimination and prevention of pathologies.

Tema 4. MeTog0/10Tvsi U TEXHOJOTHS MOJAEJIHMPOBAHUS OPraHU3AUMOHHOIO TNOBeJAEHMS.
[IpeanochlIku, TPUHITUIIEI ¥ 3aKOHOMEPHOCTH MOJACIMPOBAHUS OPTaHU3AIMOHHOTO TTOBEICHUS.
OCHOBHBIE  COOTBETCTBHSl OPraHHM3allMOHHOTO TIOBEACHHMS (JIOTMKA HCCIEIOBAaHUA U
MOJICTMPOBAHUSl  OPTaHU3AIMOHHOTO TIOBEACHHS JUIS  JOCTHIKCHHS TapaHTHPOBAHHOTO
pesynbTaTa). Jlornka MoJenMpoBaHUsS OPraHU3alldu B PYCli€ OPTaHH3AIMOHHOM apXUTEKTYPHI,
KaueCTBO M YPOBEHb PA3BUTHS €€ YEIOBEUECKOTro (akTopa. YTMOpsIoYeHHas, XaoTHYecKas U
CMEIIaHHas BHEIIHSS Cpella COBPEMEHHBIX OpraHM3alMii KaKk TPaHUYHOE  YCIOBHE
MOJISTMpPOBaHUs. MaTpuiia ypOBHEH pa3BUTHUS 4YEJIOBEUECKOro (pakTopa OpraHU3alMud U €e
BIIMSIHUE HA MOJEIMPOBAaHWE OpraHu3alroHHOro noBeneHus. [lopTper nmuaepa Oymyiiero kak
KoH(uUryparopa opraHu3aluy 1 ee MoBeeHUs. AHAIN3 KIIOYEBbIX KOMIETEHIIMI COBPEMEHHOTO
MEHeKepa B pa3pe3e ero cucreMHoil 3((GEeKTHUBHOCTH BO BHEIIHEH M BHYTPEHHEH cpele
opranuzaiuu J00oro Tuma. COBpPEeMEHHBIM 3Tam pa3BUTUS METOAOJOTHH W HHCTPYMEHTOB
MOJENUPOBAHUS OPraHU3aIMOHHOTO ToBelneHus. VccrnenoBanue OCHOBHBIX MpoOJeM Ha MyTH
MOJENUPOBaHUs OpraHu3zalnoHHOro mnoBeneHus. CaseStudy: KOMIUIEKC YIpaKHEHUN 10
MOJENUPOBAHUIO OTACIBHBIX JJIEMEHTOB MOJENTH OPTraHU3AIMOHHOTO MOBEACHUS W (opcaillTy
PE3y/IbTATOB UX PEATH3aIliH B )KU3HH OPraHU3alliK Ha TPUMEPE KeHCOB-CUMYIISATOPOB./

Topic 4. Methodology and technology of organizational behavior modeling.

Background, principles and regularities of organizational behavior modeling. The basic
conformity of organizational behavior (the logic of the research and modeling organizational
behavior for achievement of the guaranteed result). The logic of modeling the organization in
line with the organizational architecture, the quality and level of development of its human
factor. Ordered, chaotic and mixed external environment of modern organizations as a boundary
condition of modeling. Matrix of levels of development of the human factor of the organization
and its influence on modeling of organizational behavior. Portrait of the future leader as a



Configurator of the organization and its behavior. Analysis of the key competencies of a modern
Manager in the context of its systemic effectiveness in the external and internal environment of
any type of organization. The modern stage of development of methodology and tools for
modeling organizational behavior. Research of the main problems on the way of organizational
behavior modeling. CaseStudy: a set of exercises on modeling individual elements of the
organizational behavior model and foresight of the results of their implementation in the life of
the organization on the example of case-simulators.

Tema 5. MaKpOTeXHOJIOFI/IH - Opranmauuonﬂaﬂ APXUTEKTYpa U OpPraHu3anuoOHHOE
30A9€CTBO: TUIIBI M0)1e.11e171 OpPraHu3aluoOHHOIr0 MOBEACHUS.

CyIHHOCTB, OCHOBHBIC MCXAaHHM3MbI, JIOTUKA, JUHAMWUKH, OXHUAACMBIC PE3YyJIbTaTbl U
3¢ (HeKTUBHOCTh MoOJENeld OPraHU3allMOHHOTO TIOBEJEHUS: aBTOPUTAPHOM, KOJIJIETHAIIbHOM,
MOJJIEP’KUBAIOILEH, pa3BHUBarollel, (pakranbHON M onedHol (marepHanuctckoil). Ilponeccs
VHBOJIIOLIMM, OBOJIOIMUMKM W MYTallMd KaXJI0M MOJenu. MeXxaHu3Mbl MOJEIUPOBAHUS,
paspymiennss u TpaHchopmaruu Kaxaoil wmoxaenu. Co3mgaHWe OCHOB [UISI JTUHAMUYECKOTO
ABOJIIONIMOHHOTO MozenupoBanus. CaseStudy: ympakHEHHE «TeaTp MacoK»: Ha OCHOBAaHUH
KGfICOB-CPIMy.]'IfITOpOB BBITIOJIHACTCA «IIPUMEPKA» KaXKJIOro THIIA MOIACIHW OpPTraHU3allMOHHOTO
MOBCACHWA Ha KOHKPETHYIO OpraHru3alnuio U3 Keﬁca; HUCCICAYIOTCA BCC MapaMETPhl, JUHAMHUKA U
Jpyrue HeoOXOAUMbIE [T U3YUEHHs ITPeMEeTa acCleKThI./

Topic 5. Macrotechnology — Organizational architecture and organizational architecture:
types of organizational behavior models.

Essence, the basic mechanisms, logic, dynamics and expected outcomes and the effectiveness of
models of organizational behavior: authoritarian, collegial, supportive, educational, fractal and
pechnoy (paternalistic). Processes of involution, evolution and mutation of each model.
Mechanisms of modeling, destruction and transformation of each model. Creation of foundations
for dynamic evolutionary modeling. Case Study: exercise “theater of masks": on the basis of
case-simulators performed "fitting" of each type of organizational behavior model for a specific
organization from the case; all parameters, dynamics and other aspects necessary for the study of
the subject are investigated.

Tema 6. 'mOpuan3zanus Moaesel OPraHu3alMOHHOIO MOBEACHHUSA.

MexaHu3MBl H nejernojlaranue (bOpMI/IpOBaHI/Iﬂ FI/I6pI/II[HI>IX MOI[CJ'ICf/i OPraHnu3aliuOHHOTO
noBefeHus, ycnoBus dddexkruBHocTH ruOpUAOB. [Ipobrembl popmupoBaHHs U yIpaBICHUS
FI/I6pI/I,Z[HbIMI/I MOACIAMU. OcHOBHEBIE ITIOJIOKCHMU A, TEXHOJIOTHUA u HHCTPYMCHTDI
OPraHru3alfMOHHOI0O PCUHXWMHUPUHIA. By(bepHa;I CUCTEMA KakK H606XOI[I/IMO€ YCJIOBHUC
3(1)(1)6KTI/IBHOFO CymieCTBOBAHUSA I‘I/I6}’)I/II[HOI>1 MOACIIN OPraHU3allMOHHOIO IIOBCACHUA. HpOCTaSI u
CJIOKHAas FI/I6pI/II[I/I3aI_II/I}I. OI_IeHKa CTCIICHHU BCPOATHOCTH YCTOI‘/'I‘{I/IBOFO pe3yiibTara FI/I6pI/I,Z[HOI71
MOJeNu OpraHu3alnuoHHOro mnoseneHus. CaseStudy: ynpakHeHHs MO THOPUIU3ALUU MOJIEIU
OpPraHru3allMOHHOTO NMOBEACHHA HAa OCHOBAHUHW OPraHrU3aluu 13 Keﬁca-CHMYHHTOpa./

Topic 6. Hybridization of organizational behavior patterns.

Mechanisms and goal-setting of formation of hybrid models of organizational behavior,
conditions of hybrids efficiency. Problems of formation and management of hybrid models.
Basic provisions, technology and tools of organizational reengineering. Buffer system as a
necessary condition for the effective existence of a hybrid model of organizational behavior.
Simple and complex hybridization. Evaluation of the probability of a stable result of a hybrid
model of organizational behavior. CaseStudy: exercises on hybridization model of organizational
behavior based on the organization of the case study simulation.



Tema 7. MoaenupoBanue o0mero gpyrypoaiorn4yeckoro Makera u CTpyKTYPHO-CMbICJI0BOM
CcXeMbl OPraHM3aUMHU B OyaylIeM.

dyryposorus: co3nanue odpaza Oymymield OuzHec-cpenpi6 DopcaldlT M ero BO3MOXHOCTH B
MOJEIUPOBAaHUU Oyayiiero opranuzanuu. OOpMUPOBAHHUE CTPYKTYPHO-CMBICIOBOM CXEMBbI
opranu3aiuu  (IPOEKTa OPraHW3ALMOHHOM apxXWTeKTypel) B Oyaymem. Omnpenenenue
[IapaMeTpOB OCHOBHBIX MOJCHCTEM s Oyaymiero mnpoekra (LEeHHOCTH W KOpHOpaTUBHAs
KYJIbTYypa, CUCTEMa YIpPAaBJIEHUS, MOTHBALMsl, YPOBEHb DPAa3BUTHUS UYEJIOBEUECKOTo (hakropa U
npyrue). CaseStudy: MomenwpoBaHUE BUACHHUS OpPraHHW3allMM HAa 25 JIeT BIEpea ¢ MOMEHTA
oOyuenusi (BkIo4ass (yTypoJorMvecKkre TEHACHIMK I MHpa, OTPacid W pPEruoHa
MECTOHAXOXKJEHUS  OpraHu3allMd U3  KEHWCAa-CUMYJSITOpA; IPOEKT  OpraHU3allMOHHON
APXUTCKTYPbI;, «MATKHC» MOACUCTEMBI MOJCIN OpPTraHU3allMOHHOTIO HOBGZ[@HI/HI). HpOBepKa
pe3ynbTaTa paboThl Ha COOIIOACHNE JIOTUKU U MIPUHIIUIIOB MOJIEIMPOBAHUS OpPraHNU3allMOHHOTO
moBeenus. /

Topic 7. Modeling of the General futurological layout and structural-semantic scheme of
the organization in the future.

Futurology: creating an image of the future business environment 6 foresight and its capabilities
in modeling the future of the organization. Formation of the structural and semantic scheme of
the organization (project of organizational architecture) in the future. Determination of the
parameters of the main subsystems for the future project (values and corporate culture,
management system, motivation, level of human factor development, etc.). Case Study:
modeling the vision of the organization for 25 years from the moment of training (including
futurological trends for the world, industry and region of location of the organization from the
case-simulator; project of organizational architecture; "soft" subsystems of organizational
behavior model). Checking the result of the work to comply with the logic and principles of
modeling organizational behavior.

Tema 8. ®opmupoBaHNe UTOTOBOM MOEJH OPraHU3AIMOHHOIO MOBEJAECHUS U MPOTPAMMBI
OPraHU3alMOHHOI0 Pa3BUTHs (WK TPaHchopMaMu).

Cozlanue  MTOrOBOTO  MPOEKTa  MOJEIM  OPraHU3alMOHHOTO  TOBEACHHUS  COIJIACHO
knaccudukatopy wmogeneir. dopmupoBaHHe CHCTEMHBIX CBsi3eli U 0a30BbIX OydepoB BoO
BHYTpEHHEl cpele oOpraHu3aldd KaKk OCHOBBI Il  YCTOMYMBOCTH U MPOYHOCTH
OpraHM3alMOHHOTO TMoBeAeHUs. [IporpamMma OpraHU3aIlMOHHOTO pa3BUTHS\TpaHCHOpPMAIIHH.
CaseStudy: Co3paHue UTOrOBOrO MpPOEKTa MOJIENHM OPraHU3allMOHHOTO TOBEIEHUS COIJIACHO
K1accuUKaTOPy MOJIENEH T OpraHu3alluy U3 Kelca-cumyssropa./

Topic 8. Formation of the final model of organizational behavior and organizational
development (or transformation) program.

Creation of the final draft of the organizational behavior model according to the classifier of
models. Formation of system links and basic buffers in the internal environment of the
organization as a basis for the stability and strength of organizational behavior. Organisational
development / transformation. Case Study: Creation of the final project of organizational
behavior model according to the classification of models for the organization from the case-
simulator.

DopMbI TEKYILIEI0 KOHTPOJIA U MPOMEKYTOYHON ATTECTALUN:

B xoxe peammzauun mucumruimesl b1.5.04  «Teopus opranusaiuu M OpraHU3alMOHHOE
IIOBCACHUEC» HCIIOJIB3YIOTCA  CIICAYIOIIUC MCETOJAbI TCKYIICTO KOHTPOJA YCIICBACMOCTHU
obyuaromuxcsi/ In the course of implementing the discipline 51.5.04 "Theory of organization
and organizational behavior» the following methods of monitoring the progress of students are
used:

HpI/I IMPpOBCACHNUN 3aHITHU JICKIMOHHOT'O THUIIA:



-IIPH YTEHUH JIEKIUNA HCIOJIB3YeTCs] OOBACHUTEIbHO-MIUTIOCTPATUBHBIA METOJl C 3JIeMEHTaMH
MpPOOJIEeMHOTO H3JIOKEHUsT ydeOHOW wuHpopMarmu (MOHOJOTHYECKOW, TUATIOTUYSCKON WU
IBPUCTUUYECKON);

IIpu mpoBeaeHUM 3aHATUN IPAKTUYECKOIO THIIA:

-3CCe, TUCITYT, KOJUIOKBUYM;

[Ipu npoBeaeHnH CaMOCTOSITENbHOMN pabOThI:

-BOIIPOCHI IJjId CaMOCTOATCIIbHOI'O U3YUCHU A,

-mpopabOTKa JIGKIMOHHOTO MaTephalia, COCTaBIICHHE KOHCIEKTa JIEKIHHA 10 TeMam,
BBIHCCCHHBIM Ha CaMOCTOSATCIbHOC N3YUCHUC,

- HOATOTOBKC K IMPAKTUYCCKUM 3aHATHUAM,

- HOATOTOBKE K ITPOMEKYTOUYHOMY KOHTPOJIIO,

- HOATOTOBKC K TCKYLIEMY KOHTPOJIIO YCIICBACMOCTH.

During the classes lecture-type:

-when lecturing is used the explanatory-illustrative method, with the elements of a problem
statement of educational information (monologic, Dialogic or heuristic);

During practical classes:

-essay, debate, Colloquium;

When carrying out independent work:

-questions for self-study;

-study of lecture material, preparation of lecture notes on topics submitted for self-study;

- preparation for practical training;

- preparation for the interim control;

- preparation for the ongoing monitoring of progress

DK3aMeH MPOBOJAUTCS C MPUMEHCHHEM CJIEIYIONIMX METOI0B (CPEICTB): B BUIE YCTHOTO OMpoca
¢ pa3bopoMm THMOBBIX cuTyaruii./The examination is conducted using the following methods
(means): in the form of an oral survey with analysis of typical situations

OcHoBHas1 JuTEparypa:

1. bacenko B.II. Teopus opranuzanud u OPraHU3AIUOHHOE IIOBEACHHUE [DJICKTPOHHBIN
pecypc]: yueOHoe HarisiiHOe mocobue Uis 00ydaroluXcs MO HaMpaBJICHUIO MOATOTOBKH
MarucTpatypbl «MeHemkMeHT» (mporpamma «OOMMA U CTPATErHYeCKU MEHEHKMEHT»)/
bacenko B.IIL., /IlnanoBa B.A.— DOnektpoH. TekcTtoBble naHHble.— KpacHomap, Caparos:
HOxnb1il uHCcTUTYT MeHemxMenTa, Al [Tu Op Meaua, 2018.— 65 ¢.— Pexxum nocryma:
http://www.iprbookshop.ru/78043.html.— DBC «IPRbooks»

2. llamuc A.JL. Mogenu mnoBeneHUs, BOCHPUATHS M MBIIUICHHUS [DJIEKTPOHHBIA pecypcl:
yuebHoe mocobue/ Illamuc A.JI.— DnexkTpoH. TekcToBble naHHbIe.— MockBa, CapaTos:
Hutepuer-YuuBepcurer Mabopmammonusix Texunonoruit (MHTYUT), Al [Iu Ap Meaua,
2020.— 276 c.— Pexum mpocryma: http://www.iprbookshop.ru/89447.html.— 3BC
«IPRbooks»

3. HosuukoB B.M. YnpaBneHueckass skoHOMHUKa. Teopus opranuzanuu. OpraHu3aliioHHOE
noBefieHHe. MapKkeTUHT [DIeKTpoHHBI pecypc]: ydeOHoe mocobue/ HoBuukoB B.H.,
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