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Heﬂb OCBOCHUSA NUCHMUIIJINHDbI:

/ theory and basic factors

KommyHukanms u Kynsrypa /
TEOpHsi U OCHOBHBIC (PaKTOPBI

culture
communication
and theory

communication

KOMMYHUKaALUN.

The meaning of culture in intercultural
Introduction to understanding intercultural studies
Enquiry of “meta”-theory related to intercultural

Understanding and creating a “critical incident”
TTonnmanwve (MEXKYITBTYpHOTO) OOIICHHS U KYJIBTYPbI
3HaueHNe KyJAbTYPHl B MEKKYIBTYPHOM OOIIEHUHN
BBenenne B HOHIMaHNE MEXKYIIBTYPHBIX
WCCTIEIOBAHUI U TEOPUU

HccrnenoBanue «MeTa-TeOPHH O MEXKKYIBTYPHON

Ilonumanue u CO31aHUC KKPUTHUYECCKOTO MHIIUACHTAa»

Kon HaumenoBanue Kop srana ocBoenus HaumenoBaHnue 3Tamna
KOMIICTCHIIN U KOMIIETECHIIUU KOMIIETECHIIHU OCBOCHUS KOMIICTCHIIUHN
YK -5 Crniocoben YK -5.2 Ananusupyer U

aHAU3UPOBATh U KOOPJIMHUPYET AECATEIBHOCTD
YYUTBLIBATh TPYZAOBOI'O KOJIJIEKTUBA,
pa3HooOpas3ue KyJabTyp yCTaHABIIMBAECT
B IIpoIECCe KOHCTPYKTUBHBIE OTHOIIECHUSA
MEXKYJIBTYPHOTO B KOJUIGKTHBE paboTaTh B
B3aUMOJICHCTBHS. KOMaH/Ie Ha o0
pe3yabTar.
Ilian kypca:
Ne HaumeHoBaHue TeMbl Conepaxanne
Tema 1 Communication and culture | Understanding (intercultural) communication and




Ne HaumeHoBaHMNe TeMBbI Conep;lcalme
Tema 2 Encountering a foreign Importance of a “trifle”
culture: Culture shock and What underlies culture shock and value systems and
uncertainty ethics
Berpeua ¢ uyxoit kyneTypoii: | Managing uncertainty: case study and role play
KyJBTYPHBIH IIOK U (conflict among divergent interest, goals and culture)
HEOTpeIeTICHHOCTh Process of adapting to foreign culture and managing
multicultural teams
BaxHocTh «Menoun»
UYTO JISKUT B OCHOBE KYJIBTYPHOT'O LIIOKa, CHCTEM
LEHHOCTEH U 3TUKU
YrpaBieHne HEONPEIeICHHOCTBIO: TEMaTHYECKOe
UCCIIeI0BaHUE U posieBast urpa (KOHQIUKT MexXIy
Pa3MYHBIMHU UHTEPECAMH, LEJISIMH U KYJIBTYPOii)
[Ipouecc aganTanuu K 4y>Koi KylnbType U yIpaBieHHE
MYJIBTHKYJIBTYPHBIMH KOMaHAaMU
Tema 3 Understanding of Understanding cultural context of transformation
transformation and Adapting behavior of counterpart and internalizing
adapting to a foreign culture | new (cultural bound) concepts
[Tonumanue tpanchopmanuu | Advantages, disadvantages and limitation of
n  agantanmu K gyxoit | “cultural transformation” and the role of business
KYJIBType ethics
Relativity significance and significance of speech
[TornMaHme KyTETYpPHOTO KOHTEKCTa TPaHC(HOPMAIIII
Aqartaryst MoBeJCHHUS apTHEpa U yCBOSHHE HOBBIX
(CBSI3aHHBIX C KYJIBTYPOW) KOHIICTIITAH
[Ipeumy1ecTBa, HeJOCTAaTKU M OTPAaHUYCHHS
«KYJBTYPHOH TpaHC(OpMaLUU» U POJIb JEIOBOH 3TUKH
3HAaYMMOCTh OTHOCHUTEILHOCTH M 3HAYMMOCTh PEUH
Tema 4 Intercultural business: Misunderstanding and mistranslation

management of foreign

representative
MeXKyIbTYpHBIHA OousHec:
yOpaBIeHHE  HWHOCTPAHHBIM
MPEACTaBUTEIIEM

Understand outline dialogue

Know about foreign representation

Understand cross-cultural management by foreign
representative

Know difficulties of different regions in language
training and meaning: Anglo-Saxon, Asia, Europe
and Latin America. Selected countries. Case studies
and role play.

Henonumanue 1 HenpaBUIIBHBIH IEPEBO

[ToHsATE AHANOT C KOHTYPOM

3HaiiTe 00 HHOCTPAHHOM TPEICTABUTEIBCTBE

IToHATH MEKKYIBTYPHBI MEHEIKMEHT HHOCTPAHHBIM
MpEeACTaBUTEIIEM

3HaiTe TPYAHOCTH Pa3HBIX PETHOHOB B 00yUEeHUH
SI3BIKY M €T0 3HAYEHMIO: aHTJI0OCAKCOHCKUH, a3UaTCKUi,
€BPOIICHCKHIA 1 JIATUHCKWH. VI30paHHbIe CTPaHBI.
TeMaTn4eckue UCCIENOBAHNS H POIEBEIC UTPHI.




Ne HanmeHoBaHue TeMbl Coz[epmalme

Tema 5 Negotiation and agreement / | Understanding basics of negotiation and importance
getting to “yes” with a of conflict
foreign partner or High and low context of culture in negotiation
competitor. process
ITeperoBops! u cornacoBanne / | Restricted and elaborated context to negotiations
MoJTydeHre «mIa» ¢ | Conversational styles and importance of empathy to
WHOCTpPaHHBIM NTapTHEpOM Wim | establish mutual trust
KOHKYPEHTOM. [TorrMaHVe OCHOB IEPETOBOPOB M BAYKHOCTH

KOH(JIIMKTa

Boicokuit 1 HU3KUN KOHTEKCT KYJIBTYphI B
HEpEroBOPHOM IIpoLEecce

OrpaHUYeHHBINH U CIOXKHBIM KOHTEKCT AJIsl IEPETOBOPOB
Cruiib pa3roBopa 1 BaXKHOCTb COYYBCTBUS IS
YCTAHOBJICHHSI B3aUMHOTO 0BEpUS

@DopMbI TEKYIIEr0 KOHTPOJISA M POMEKYTOUHOM aTTeCTANMM:

B xone peanmuzauuu aucuuriinasl «b1.B.07 UaTepHanuonanusanys 1eJ10BbIX U
MEKKYJIBTYpPHBIX KOMMYHHUKaUH U1t a3 dexTuBHOro aunepcrsa (Internationalization of
Business and Intercultural Communications for Effective Leadership)» ucnonb3oBaymch
CJIEYIOIIHE MaTepUANTBl TEKYIIIETO KOHTPOJIS: AUCILYT

[TpomesxyTodHast aTTecTaIUs IPOBOIUTCS B opMe 3aueTa (JIOKJIAN)
OcHoBHas iuTEparypa:

1. Huang, Chuang, et al. Energy Harvesting Wireless Communications, John Wiley & Sons,
Incorporated, 2018. ProQuest Ebook Central, https://ebookcentral-proquest-
com.ezproxy.ranepa.ru:2443/lib/ranepa-ebooks/detail.action?docID=5612896.
2. Security, Privacy and Reliability in Computer Communications and Networks, edited by Kewei
Sha, et al., River Publishers, 2017. ProQuest Ebook Central, https://ebookcentral-proquest-
com.ezproxy.ranepa.ru:2443/lib/ranepa-ebooks/detail.action?docID=4771355.
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