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Lenab ocBoOeHMS TMCUHMIIMHBI: CPOPMUPOBATH KOMIIETEHIIMN B 00JACTH CIOCOOHOCTH
IPUMEHSTh COBPEMEHHbIE KOMMYHUKATUBHbIE TEXHOJIOIMH, B TOM YHUCIIE€ Ha WHOCTPAHHOM(bIX)
s3bIKe(ax), U1 aKaJeMUIECKOro U mpodeccruoHanbHoro B3aumoeictaus (YK-4)

Ilian kypca:

OCHOBHBIE TEMBI TUCLHUIUINHBIL:

Tema 1. Management’s Role

Onpenenenre MeHeKMEHTa, OYHKIIMN MEHEIKEPa CPEAHETO 3BEHA U BBICUIETO YPOBHS.
HaBbiku u ymenuss menemkepa. CTuinu ynpapiieHUs. MexIyHapoJIHbIH MeHeIKMeHT. Taiim-
MeHeKMeHT. Pabora ¢ BokaOynsipoM mo teme. Jluckyccust o teme. AHaJIU3 TEKCTa IO TEME.
AynupoBaHue 1o Teme. Pa3BuTie KOMMYHUKAaTUBHBIX HaBBIKOB. [lenoBast urpa.

Case Study: “Right man for the job”.

Tema 2. Building a Team

CriocoObl MOCTPOEHMSI KOMaH/bl U pa3BUTHE KOMAaHHOTO yXa.

Pabota ¢ BokaOynsipom 1o Teme.

Juckyccus 1o Teme.

AHanu3 TeKCTa 1o Teme.

AyaupoBaHHe 110 TEME.

Pa3BuTne KOMMYHHUKAaTUBHBIX HAaBBIKOB.

Jlenosast urpa.

Case study: “The new boss”.

Tema 3. Motivation Theories

AHanu3 COBpEMEHHBIX TEOPUI MOTHBALIUY.

Pabota c BokaOymnsipom mo Teme.

Juckyccus 1o Teme.

AHanm3 TeKCcTa 1o TeMe.

AynupoBaHue 10 TEME.

Pa3BuTHe KOMMYHHUKATHBHBIX HaBBIKOB.

Jenosas urpa.

Case study: “ The Assessment Center”

Tema 4. Decision-Making.

AHanmm3 TpUHATHS PEIICHUH B PYTHHHBIX M KPUTHUECKUX cUTyanusx. OleHKa pUCKOB.

Pabota ¢ BokaOynsipom 1o Teme.

Juckyccust 1o Teme.

AHaIu3 TeKcTa 1o TeMe.

AynupoBaHHE 10 TEME.

Pa3BuTHe KOMMYHHUKAaTUBHBIX HAaBBIKOB.



JHenosas urpa

Case study “Executive Relocation”.

Tema 5. Leadership

AHanu3 KayecTB, NPUCYIIHX JUACPY.

Pa6oTa ¢ BokaOyssipoMm 1o Teme.

Juckyccus 1o Teme.

AHanm3 TEKCTa Mo TeMe.

AynupoBaHue 10 TEME.

Pa3BuTHe KOMMYHHUKATUBHBIX HaBBIKOB.

Case study: “The big deal”

Tema 6. Conflict

CriocoObI BbIX0/1a U3 KOH(DIUKTHBIX CUTYAIHA.

Pabota ¢ BokaOysipom 1o Teme.

Juckyccus 1o Teme.

AHanm3 TEKCTa 1o TeMe.

AyaupoBaHue 110 TEME.

Pa3BuTre KOMMYHHUKATUBHBIX HaBBIKOB.

Case Study

Tema 7. Management in Multinationals

OcoOeHHOCTH yIpaBleHUS B KPYIHBIX MEXIYHAPOIHBIX KOMIaHHsX. [IpoOiemMsr
rjIo0aJIu3anuuy.

Pabora ¢ BokaOymsipoM 10 TeMe.

JIMcKyccHs TIO TEME.

AHanu3 TeKCcTa 110 TEME.

AynupoBaHHe TI0 TEME.

Pa3BuTHE KOMMYHHKATHBHBIX HABBIKOB.

Case Study

®opMBI TEKyLIEro KOHTPOJIS U POMEKYTOYHOM ATTECTALMH:

@DopMBbI TEKYILETO KOHTPOJISI YCIEBAEMOCTHU: ONPOC, TECTUPOBAHUE, ICCE, TUCIYT.

dopMa MpPOMENKYTOYHOW aTTecTallvu, OoTpaxaromas (GopMUpOBaHME KOMIIETEHIMH Ha
YPOBHE JIaHHOM UCUUIUIMHE: 3a4eT.

KoMmoHeHThI KOMITETEHIIUH OTPaKaAOT (OPMHUPOBAHUE:

HA YPOBHE 3HAHMIA:

[TpodeccruonanbHas JeKcHKa

OCHOBHBIE TEXHMKH KOMMYHHUKAIIMM TPU OCYIIECTBICHUH Y4YeOHOro Iporecca |
UCCIIEI0BATENIBCKON NEATEIIbHOCTH Ha aHTJIMKACKOM SI3bIKE

[TapameTpsl OCHOBHBIX KpPOCC-KYJIbTYPHBIX pa3InuMii B 3apyOexHBIX CTpaHaX

OcCHOBHBIE METOJBl TPEOJOJIEHHS KPOCC-KYJIbTYPHBIX pa3Iu4Yuidi B  KOJIJIEKTUBE
I/IHTepHaHHOHaﬂBHOﬁ KOMITaHUH

HA YPOBHE YMEHHUIi:

PaboTatp B rpymnmax, COCTaBISATh aHATUTHUYECKUE MAaTEPUabl JUI BBIBICHUS U OLEHKH
npo0iieMaTuku B IpohecCHOHATbHOM chepe Ha aHTIIMHCKOM SI3bIKE;

OdopmiaTh  pe3yabTaTbl  aBTOPCKUX  HCCIEAOBAaHMM B  pasiuMyHbIX (opmarax
(mpe3eHTanuu, TOKIabl, CTaThbH, pedepaThbl U Ip) HA AaHTJIUICKOM S3bIKE

AHanM3MpoBaTh TEKYIIYIO CUTYallMIO B KPOCC-KYJIBTYPHOM paboueil cpene

VY4uTeIBaTh OCOOEHHOCTH MEHTAJIUTETa pPAOOTHUKOB M MEHEIKMEHTA pPa3INYHbIX
HallMOHAJILHOCTEHU



HAa YPOBHE HABBIKOB:

Vcnonb3oBaHne COBPEMEHHBIX CPEACTB TNPEACTaBICHUS HUHPOpPMALMM Kak Ha
TEXHOJIOTMYECKOM YpPOBHE, TaK M KOHIIENTyaJbHbBIMA HaBbIKAMU CO3JIaHHSI TMPE3CHTALIMMH,
JIOKJIAJIOB HA aHTJIMMCKOM SI3BIKE

VYyacTue B TUCKYCCHSIX 1O MPO(EeCCHOHATBLHON TEMATHUKE C AJIEMEHTaAaMU KPUTHYECKOTO
OCMBICJICHHUA HO3I/II_[I/II71 OIIIIOHCHTOB HA aHFHHfICKOM SA3BIKC

OCHOBBI KpOCC-KYJIbTYPHOM KOMMYHHUKAIIMU MPU BEJICHUM OIEpalMil MEXIYHApOIHOTO
OusHeca

KomMyHUKallMOHHBIE M KOOPAMHAIIMOHHBIE HABBIKU B IIPOLIECCE pEATU3ALIMH MPOECKTOB 11O
pa3paboTKe KOHKPETHBIX MPOOJIeM MEXKIYHAPOIHOTO OM3HECA
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