[Ipunoxenne 8 OII BO

®eaepanbHOe rocy1apcTBeHHOE 0I01KeTHOe 00pa3oBaTeIbHOE
yupexaeHue BbIcIIero o0pa3oBaHusi
«POCCHMICKASI AKAJJEMUSI HAPOJTHOT'O XO3SIMCTBA U TOCYJIAPCTBEHHOM
CJYXBbI
IIPU MPE3UJEHTE POCCUMCKOM ®EIEPAILIUN»

HMHCTUTYT 00LIECTBEHHBIX HAVK
IIkona nyOJINYHON HOJUTUKU U VIIPABJICHUS
Kadenpa MexxayHapoIHOro MEHEHKMEHTA

YTBEPX/IEHA

Kadeapoil MexTyHapOIHOTO
MEHEKMEHTA

IIporoxoi ot «6» mast 2021 r.
Ne 2

IIPOI'PAMMA INPAKTUKHU
b2.B.02(I1) Texuonornueckasa mpakrrka (Technological training)

38.04.02 MeneKMEHT

(K00, HaUMEeHOBAHUe HANPABTIeHUs NOO20MOBKU)

«JIngepcTBo u rino0aabpHas KOHKVDGHTOCHOCO6HOCTI:. MexayHapoaHas aHIJIOS3bIYHas
Marucrparypa»

(npozpamma mazucmpamypet)

Maructp

(keanughuxayusi)

O4YHas
(¢popma o6yuenus)

I'ong mHabopa — 2021 r.

Mocksa, 2020 r.



ABTOpP—COCTaBHTEJIb:
JOTICHT KadeIpsl MeKTyHapOoIHOTO MeHekMeHTa, PhD Heitmrant . B.

3aBenywommii kageapoi
MexayHapoaHoro meHemxkmenta MOH PAHXul'C
K.3.H. A6pamoBa H.M.



N —

COILEPKAHUE
By npakTuku, CiOCOOBI B POPMBI €€ TIPOBEIICHUS .....vvveeerreeerreeereeensreeesreesssseesssseessseeessseessseessssesennes 4
[Inanupyemble  pe3ynbTaTbl  NPAKTUKU  (HAYYHO-UCCIIEOBATEIbCKOM,  MCCIEN0BATEIIbCKOM,
NP 02007 ke (510 00) 7 o F: 1010} o 5 ) TSP 4
O0beM W MECTO TPAKTHKH (HAYYHO-MCCIIEOBATENLCKOM, HCCIENOBATEIbCKON, aHATUTHYECKOM
paboThI) B CTPYKTYPE OIT BO ...ttt ettt ettt s e et e e sssaeennneeenseaens 7
Copep:xaHue MPaKTUKU (HAYYHO-UCCIEA0BATEIBCKOM, UCCIeN0BATEILCKON, aHATUTUIECKONW PabOThI)
................................................................................................................................................................. 7
@OopMBI OTUETHOCTH IO MPAKTUKE (HAYYHO-UCCIIEI0BATENCKOM, UCCIE0BATENBCKON, aHATUTHYECKOU
PADOTE) .eneveeeeteeeeiieeeitee et ee ettt e etteeesteeesstaeeassaeeassaeaassaeessaeanssaeensseeensseeassseeansaeeensaeeanseeeasseeeanseeeanseeennseeans 9
Matepuansl TEKYIIET0 KOHTPOJS YCIEBAeMOCTH OOydYaromuxcs U (OHI OICHOYHBIX CpPEICTB
MPOMEKYTOYHON ATTECTALIMH TIO TIPAKTHKE ...eeeuevvrreeruereeeesnureeeessssreeeessseeesssnseeessssssseessnssseeessssseessnnnses 10
YuebHas nureparypa 1 pecypchl HHPOPMALMOHHO-TEIEKOMMYHUKAMOHHOW ceTn "MHTepHeT" ...... 15
7.1. OCHOBHAS JIATEPATYPA ..uvvvveeeerurrreeeniurreeeansrreesanssseesesssseeesassssseessmssseesssnssseessssseessssssseessmmsseesssnssees 15
7.2. JIOTIOTTHUTEIIBHASI JIATEPATYPA +eeeuveeerureerureesureesseeessneesseeesseeessseesnsseesssseesssseessssessseessseessseesnnes 15
7.3. HOPMATUBHBIE TTPABOBBIC IOKYMEHTBI ....uuvvveereirreeeesureeeeannnreeesasssseesssnsseeesssssseessssssseessnnsseesssnnsseens 15
T4, VTHTEPHET-PECYPCBI euuvvieiurieerurteeateeenuteeenuttesueeessteesssaeessseeessseeessseesssseesnsseesssseessssessseessseesnseesnnes 16
7.5. VIHBIE PEKOMEHTYEMBIE MCTOUHUKH ....eeeeruvrreereurreeeesureeeeannnseeessnssseessssseeessnsseessssssseessnnsseesssnnseeens 16

MarepuanbHO-TeXHHUECKass 0a3a, MHPOPMALMOHHBIE TEXHOJOIMH, MPOrpaMMHOE OOecleYeHue H
UH(QOPMAIIMOHHBIE CTIPABOUHBIC CHCTEMBI ......uvrieeiierriisiateeiesesseststeeaesessssestateesessssestassesesessssstesaesesssnenssceens 16



4

1. Bupa npakTuku, cnoco0bl 1 pOPMBI ee NPOBeIeHUs

Bupn npakTHku: Npon3BOACTBEHHAs PAKTHKA.

Tun npaktuku: TexHomorunyeckas npaxktuka (Technological training)

CriocoObl TpOBeJIEHUS TMPAKTUKU: CTAallMOHApHAs/BhIe3qHAsT (MOXKET OBITH CTAaI[MOHAPHOM, T.€.
MPOBOJUTCS HEMOCPEACTBEHHO B AKaJAeMUU HIM B NPO(UIBHON OpraHu3aliu, pacloyiOKEHHOW B
HACEJICHHOM IIyHKTE€, B KOTOPOM DAaCIOJIOKeHa AKAJeMHMs; a TakXkKe BbIC3AHOH, T.€. MPOBOJAUMON BHE
HACEJIEHHOT'0 MyHKTa, B KOTOPOM paclojoxeHa AKaaeMus).

dopma npoBeIeHHs TPAKTUKH: TUCKPETHO.

2. Ilnanupyemble pe3yJbTaTbl OOyYeHHS TNPU  TNPOXOKACHUM  NPAKTHKH  (HAYYHO-
HCCJIe0BATEIBCKOM, HCCIeI0BATEIbCKON, AHATUTHYECKOH padoThI)

2.1 TexHomornyeckas IMpaKTUKa obecrieynuBaeT OBJIAACHUC CICAYIOIUMHU KOMIICTCHIIUAMM:

Kona HauMeHnoBaHue KoMIleTEHIIUH Kon sTana | HaumeHoBanue Tana
KOMIIeTEHIIM U 0CBOEHHS 0CBOEHHMS KOMIIETEHIIHHU
KOMIIETEHIM U
IIK -3 CrocoOHOCTHIO HCITOJIB30BATh IK-3.3 CrocoOHOCTh MTPUMEHSITh
COBPEMEHHBIE METO/IbI YIIPaBJICHUS MPOIIECCHI YIIPABIICHUS B
KOPITOPATHBHBIMH (DUHAHCAMHU JIS npoQeCCUOHATBHOM
peluIeHHst CTpaTeruueckux 3aaad. JeSITEIBHOCTH; PaboTaTh C
(bMHAHCOBBIMH U
YOPaBICHYECKUMU
JIOKyMEHTaMH.

2.2.B pe3ynbTare NpOXOKACHUS PAKTUKU Y CTYACHTOB JIOJKHBI OBITH CHOPMUPOBAHBIL:

OT®/TD® npodeccuonaabubie | Kox tana | [lnanupyemble pe3yJibTAaThl 00y4eHHs TP
el cTBUs 0CBOEHUS NMPOXO0KAEHUHN NPAKTUK
KOMIeTeHUHH




40.033 IK-3.2 Ha ypoBHe 3HaHMiA:

OTd: - KJIFOUEBbIE KOHIIEIIIIUY NHHOBAIIMI KaK

TakTryeckoe yrnpaBieHHE IPOIeCCaMu cpeJicTBa CO3aHMs IEHHOCTH IS

TJTAHUPOBAHUS M OpTaHU3AIUH YKOHOMHUYECKOI'0 OOHOBJIEHUS M OMOJIOKEHUS

MIPOU3BOJICTBA HA YPOBHE CTPYKTYPHOTO KaK BHYTPH OpTaHM3aIlNH, TaK U BCei

MOIpa3IeIeHUs MPOMBIIITICHHON 9KOHOMHKH B IIEJIOM;

opraHuzanuu (0TAena, 1exa) - KJIFOUEBbIE KOHLIETILIUU YTIPABICHUS

Td: MpeANPUHUMATEIHCTBOM KaK CPEJICTBO

TakTuyeckoe ynpaBieHUE MpollecCaMu JIOCTABKY MHHOBAIIMU: OTIIMYUTEIBHBIN HA0Op

OpraHu3aluu NPOU3BOACTBA. B3aMMOCBSI3aHHBIX MOJEJIEH ITOBEACHUS
YIIpaBJICHUSI.

Ha ypoBHe ymenwmii:

- OIICHWBATh LIEHHOCTH NMPEANPUHIMATEIHCTBA
1 CBSI3aHHBIE C HUM PE3yJIbTaThl HHHOBAIINI
U SKOHOMHYECKOTO OOHOBJICHHS U
OMOJIOKEHUS B Pa3IMIHBIX OPTaHU3aI[OHHBIX
KOHTEKCTaX.

Ha ypoBHe HaBbIKOB:

- aHAJIM3UPOBATh MHBECTHIIMOHHBIA TIPOCKT U
pelaTh, MPUHATH €r0 MK HET, C TOYKHU 3PEHUS
pocTa CTOMMOCTH;

- IPUMEHCHHUE COOTBETCTBYIOLIMX KOHIICTIIUAN
TEOPHUH CTPATETUIECKOTO YIIPABICHUS Ha
OCHOBE JBOJIIOIMOHHON CTPATErHU «CHU3Y-
BBEPX», OPTraHU3AI[IOHHOTO O0YYCHHUS 1
YIpaBJICHUS 3HAHUAMU.

Ha ypoBHe ombiTa mpakTu4ecKou
NIESITeTTBHOCTH:

- MOJITOTOBKY JAHHBIX JIsi COCTABICHHUS
0030pOB, OTYETOB U HAYYHBIX ITyOIHKAIHU;

- cbop, 00paboTKa, aHAIK3 U CHCTEMATH3AIUS
HHPOPMAIINH TI0 TEME HCCIICJOBAHUS;

- BEIOOp METO/IOB U CPECTB PEUICHHUS 3314
HCCIICTOBAHMUS.

- MPMEHEHHUE TEOPETUUECKUX 3HAHUHA Ha
MIPaKTHKE.

- OTBIT pabOTHI HAa IPEANIPUATHSAX TPH PEIICHUN
yIpaBJIeHYECKHX U (PMHAHCOBBIX BOIPOCOB;

- 3HaHUC CICIU(UKY yIPaBICHUS OpraHu3aluil
Pa3IMYHBIX OoTpaciei, chep u hopm
COOCTBEHHOCTH, (DMHAHCOBBIX, KPSTUTHBIX U
CTPaxOBBIX YUPEKICHUH, OPTaHOB
rOCYTapCTBCHHOM M MYHUIIMITATBHOW BIACTH;

3. O0beM M MeCTO NPAKTHKH (HCCIEI0BATENbCKOH / HAYYHO-HCCJIeI0BATEbCKOM
padoThI) B CTPYKTYpe 00pa30BaTeILHONH NPOrPaMMbl

O0BbeM TeXHOJIOTn4YecKoi MPAKTUKN:

10 3ET, 360 akanemudeckux 4acoB, 270 acCTpOHOMUYECKUX YacoB. B paMkax npakTUKH NpesyCMOTPEHBI
9achl MPAKTHYECKOH IMOJITOTOBKM B O0ObeMe 2 4acoB, HAINPABJICHHBIX Ha pelIeHHE NMPO(EeCcCHOHANBHO-
OPHEHTHUPOBAHHBIX 33]]a4 B COOTBETCTBHH C 33/1aHUEM Ha IPAKTHUKY.

MecTo TeXHOJIOTHYeCKO MPAKTUKM:
b2.B.02(IT) Texnonornueckas npaktuka (Technological training)
2 xypc 3 cemectp



TexHonornyeckasi NPAKTHKA OCBAUBAETCS MOCJIe CAeAYIOUUX TUCIHIINH:
b1.B.08 Dxonomuueckas riobamu3amus — MOHMMAaHUE TIPOIecca U ero MOCIeACTBUM st Ou3Hec-
ctpateruu (Economic Globalization — Understanding the Process and Implications for Business Strategy )

b2.B.01(Y) O3nakomutensHas npaktuka (Inductionary training)
b2.B.03(H) Hayuno-uccnenoBarenbckast pabora (Research-paper)

TexHoI0rN4ecKas NpaKTUKa 0CBAUBAECTCHA nepea CICAYIOIUMA TUHCHUIIJINHAMMA ;-

(dhopMa(bl) MPOMEKYTOUHOM aTTECTAIIMH B COOTBETCTBUU C YUCOHBIM IJIaHOM: 3a4eT

4. ConepxxaHue NMPAaKTUKU (HAYYHO-HCCJIEI0BATEIbCKOM, MCCIEI0BATENbCKOH, aHATUTHYECKOM

padoThI)

Ne ni/m Tun npakTuku Buasl padoT, BHINOTHSIEMBIX B IIEPHOJ MPAKTHKHA
TexHoJsi0rn4eckas H3yYaeT CTPYKTYPY OpPraHU3allu, 3HAKOMUTCS C TEMU
NMpaKTHKa 3ajjayaM¥, KOTOpBIE pELIAaloTCI TEM WM WHBIM
Training for KOHKPETHBIM ~ CTPYKTYPHBIM  TOJpa3JeieHUueM, C

obtaining
professional skills
and practical work
experience

IPaBOBBIM WJIM HH(OPMAIIMOHHBIM OOecreyeHHEM
NESITeIbHOCTH ~ CTPYKTYPHOTO — TOJpa3JelieHusi, B
KOTOPOM IPOXOANT NMPAKTUKY MarucCTpaHT;

studies the structure of the organization, gets
acquainted with the tasks that are solved by this or that
specific structural unit, with legal or information
support for the activities of the structural unit in which

the undergraduate is practicing;

TexHojgornueckas
NPaKTHKA

Training for
obtaining
professional skills
and practical work
experience
(mpakTH4ecKas
MOATOTOBKA)

aHAJIU3 BHYTPEHHEW OTYETHOCTH MpeanpusaTus (1o

TEME€  MarucTepcKOW  JUCCepTaluu),  peIIeHHe
npodecCuOHaTbHO-OPHUEHTUPOBAHHBIX 33124
analysis of the company's internal reporting (on the

topic of master's thesis), analysis of professional cases




Ne ni/m Tun npakTuku Buasl padoT, BHINOTHSIEMBIX B MIEPHOA NPAKTHKHA

TexHoJorn4YecKas BBITIOJTHEHHUEC HCCICOO0BaHUA JIA IIOATOTOBKHU

NMPaKTHKA MPAKTUYECKOM YaCTH MAaruCTEPCKON TUCCEPTALMU 110

Training for TeEME

obtainin . . .
8 . performing research for the preparation of the practical

professional skills

3 and practical work part of the master's thesis on the topic
" | experience
5. @opMBbI 0OTYETHOCTH MO MPAKTHKE (HCCJIAEI0BATENbCKOH, HAYYHO-UCC/IeI0BATEIbCKOM
paodore).

[lpy TOpPOXOXKIEHHHM TMPAKTUKH IO MOJIYYEHHIO TNPO(ECCHOHANBHBIX YMEHHH ¥ OIBITa
npoeCCHOHATBHON JIEATENIbHOCTH CTYIEHT B YCTAHOBJICHHbBIE CPOKM NPEACTABISIET PYKOBOJUTEIIO
NPaKTUKH CIEAYIOMNE TOKYMEHTHI:

When passing the internship to obtain professional skills and professional experience, the student,
within the established time frame, submits the following documents to the head of the internship:

1. TIuceMeHHBIN OTUET O MPOJAEIaHHON PaboTe COrJacHO MHAUBUAYATLHOMY IUIaHy TpaduKy
npoxoxaeHus npaktuku (Ilpunoxxenue 1). Written report on the work done according to the individual
plan of the internship schedule (Appendix 1).

TpeOoBaHus K MMCHMEHHOMY OTUETY I10 MTPAKTUKE
Requirements for written practice report

OTueT O TPOXOKICHUU TMPAKTHKH 1O TOJYYEHUIO MPO(EecCCHOHATBHBIX yMEHUH U  OmbITa
npodeccuoHaNbHOM /IEATEIbHOCTH COCTABISECTCS WHIUBUAYaIbHO KaXKIbIM CTYACHTOM U JOJIKEH
OTpaXkaTh MPOJIENaHHYI0 UM paboTy. Pekomenayemblii 00beM oTdera 15-25 cTpaHuUI] MEYaTHOTO TEKCTa
(6e3 mpunoskenwmii). TexkcT paboThI ClemayeT nmevararb, CoOM0Ias CISAYIOMNUE pa3Mephl MOJICH: MTpaBoe —
10 MM, BepxHee — 20 mm, neBoe u HHxkHee — 20 Mm. Tekct paboTel nmevyaraercs yepe3 1,5 nHTepBaia ¢
npuMeHnenueM mpudra — OO6pryabd, TimesNewRoman, pazmep mpudra — 14. HaceimmeHHoCTh OYKB 1
3HAKOB JIOJDKHA OBITh POBHOH B Ipe/iesiaX CTPOKHU, CTPAHHIIBI M Bceil paboThl. AO3alHbINA OTCTYN paBeH 5
neyaTHeIM 3HaKaMm (1,25 cm). Kaxngas ctpykrypHas yacth OT4eTa HAUMHAETCS C HOBOM CTPAHHITBI.

The report on the passage of the internship to obtain professional skills and professional experience
is drawn up individually by each student and should reflect the work done by him. The recommended
volume of the report is 15-25 pages of printed text (without attachments). The text of the work should be
printed, observing the following margins: right - 10 mm, top - 20 mm, left and bottom - 20 mm. The text
of the work is printed at 1.5 spacing using the font - Normal, TimesNewRoman, font size - 14. The
saturation of letters and signs should be even within the line, page and the entire work. The indentation is
5 characters (1.25 cm). Each structural part of the Report begins on a new page.



CrtpykTypa oOTuYeTa: THUTYJIbHBIM JIMCT, BBEJCHHME, OCHOBHAs YAaCTH, 3aKJIIOUYEHHUE, CIHCOK
UCIOJIb30BAHHBIX HCTOYHUKOB U JINTEPATYPhl M CIIUCOK MPUIIOKEHUH.

The structure of the report: title page, introduction, main parts, conclusion, list of references and
references and list of appendices.

TutynapHBIA JHCT (C yKa3aHMEM BHJA NMPAKTUKU U MecTa ee npoxoxacHus, PO u nomkHOCTH
IIPEIo/1aBaTeNsA-pyKOBOAUTEINS IPAKTUKU OT KaeaApsl, €ro MOAMUCH).

Title page (indicating the type of practice and the place of its passage, full name and position of the
teacher-head of the practice from the department, his signature).

Bo BBeneHUM pacKphIBaIOTCA LU U 33Ja4d MPAKTUKH 110 TOIYYEHUIO MPO(HEeCCHOHAIBHBIX YMEHHUN
U omnblTa NPOQECCHOHATBHON JEATEIbHOCTH HPUMEHHUTEIbHO K MECTY IPOXOXKIEHHUS MPAKTUKH.
XapakTepuCcTUKa OpraHu3alnu, B KOTOPOW CTYIEHT MPOXOANT NPAKTUKY, a TAK)KE OCHOBHBIE BOIPOCHI U
HalpaBJICHUs, KOTOPbIMU 3aHUMAJICA CTYACHT Ha MpaKTHKe, OTpakaTb KpaTKuil 0030p NpaBOBBIX M
JUTEPATyPHBIX HCTOYHUKOB, UCXOJISl U3 MHIUBUIYaTbHOTO 3aaHuUs.

The introduction reveals the goals and objectives of the practice to obtain professional skills and
professional experience in relation to the place of practice. The characteristics of the organization in which
the student passed the internship, as well as the main issues and areas that the student was engaged in in
practice, reflect a brief overview of legal and literary sources, based on an individual assignment.

B ocHOBHOI1 yacTH oT4eTa JOIKHBI OBITh OTPaXKEHbI paOOTHI, BBINOIHABIINECS CTYIE€HTOM B TEUEHHE
nepuosia MPOXOXKIEHUs NPAKTUKA [0 MOJYYCHHIO NPOPECCHOHATBHBIX YMEHHM M OIbITa
poeCCHOHAIBPHON ACATEIIPHOCTH, a Takke (IpH HaJW4YMH) aHaju3 Pe3yJIbTaTOB HCCIIEAOBaHHS (B
COOTBETCTBUH C MHAWBUIYAIbHBIM 33JaHUEM).

The main part of the report should reflect the work performed by the student during the period of
internship to acquire professional skills and professional experience, as well as (if any) analysis of the
research results (in accordance with the individual assignment).

B 3axmmroueHny npuBOATCS 001IE BBIBOIBI O TPAKTUKE 110 MOTYYESHHUIO MPOPECCUOHATBHBIX YMEHHH
U OIIbITA MPO(PECCUOHATBHOMN NeATETbHOCTH.

The conclusion contains general conclusions about the practice of obtaining professional skills and
professional experience.

B cnucke MCmonb30BaHHBIX MCTOYHHKOB (OMOIMOTpadus) MPUBOAUTCS HCIONb3yEeMbIE B OTYETE
HOpPMAaTHBHBIE IPABOBbIE UICTOUYHUKHU, HAyYHAas JIMTEpaTypa U MaTepUabl IPAKTHKH.

The list of used sources (bibliography) contains the normative legal sources, scientific literature and
practice materials used in the report.

6. MatepuaJjbl TeKylIero KOHTPOJS yCIeBaeMoCTH 00y4Yaromuxcss U ()OH/I OLEHOYHBIX CPeICTB
NPOMEKYTOYHOM ATTECTALMM 110 MPAKTHKE

6.1 ®opmMbI 1 METObI TEKYLIET0 KOHTPOJIS yCIIEeBAEMOCTH, 00Yy4aIOUIUXCHA M POMEKYTOYHOM
aTTecTaluu.

6.1.1. B xoze peaJu3anMu TEXHOJOTMYECKOH NPAKTHKH HCHOJbL3YIOTCH CJeIyllHe MeTOAbI
TeKYLero KOHTPOJIsl yCIeBaeMOCTH 00y4arouXCs:

Ha npotskeHnn Bcero nepro/ia NpakTHKH CTYICHTHI TOJDKHBI B COOTBETCTBUH C 33aHUEM COOMPATh
u o0pabaTbIBaTh HEOOXOAUMBIM MaTepuall, a 3aTeM MPEJACTaBUTH €ro B BUAE OPOPMIICHHOTO OTYETa IO
MPaKTHUKE CBOUM PYKOBOJUTEIISIM.

6.1.2. IlpoMexxyTOUYHasI aTTECTANUA MPOBOJAUTCS ¢ IPUMEHEHHEM CJIeAYIOIIMX CPeICTB:

ATTecTanus MO HWTOTaM MPAKTHKU 10 TMOJTYYEHHIO NPOPECCUOHANBHBIX YMEHHMH U OIbITa
npoeCCHOHATIBHON AESTEILHOCTH OCYIIECTBISETCS Ha 3acelaHuy KadeapalbHOM KOMUCCHH IO TIPHEMY



OTYETOB CTYJCHTOB IO pe3yJbTaTaM IPaKTHKH, YTBEPKICHHOM 3aBeAyrounmM Kadeapoi. 3ammura
CTYJEHTOM OTYeTa Ha 3acelaHud KOMHCCHM SIBISETCS O0OSI3aTENIbHBIM 3TaloM  IPOXOXKACHUS
TEXHOJIOTMYECKOU IPAKTUKHU.

Attestation based on the results of practice for obtaining professional skills and experience of
professional activity is carried out at a meeting of the department commission for receiving student reports
based on the results of practice approved by the head of the department. The student's defense of the report
at the meeting of the commission is a mandatory stage of the practical training.

J1J1g oTyYeHus MOIOKUTENBbHOM OIIEHKH MarkucCTp JTOJIKEH MOJIHOCTHIO BBIITOJIHUTE BCE COJIep KaHNe
MPAKTUKH, CBOEBPEMEHHO O(POPMHUTH TEKYIIYIO0 U UTOTOBYIO JOKYMEHTALIHIO.

To obtain a positive assessment, the student must fully complete the entire content of the practice,
timely draw up the current and final documentation.

[Ipu onenke paOOTBHI CTyJeHTa B MEPHOJ NPAKTUKH PYKOBOJIUTENb MPAKTUKA HCXOAUT U3
cnenyromux kpurepueB (When assessing the student's work during the practice period, the practice
manager proceeds from the following criteria):

- 00masi CUCTEeMaTUYHOCTh M OTBETCTBEHHOCTh paboOTHI B X0z€ MpakTHKH (general systematic and
responsible work in the course of practice);

- Ka4ecTBO BBHINIOJHEHUS OCTaBIeHHBIX 3a1a4 (quality of performance of assigned tasks);

- KOPPEKTHOCTh B cOOpe, aHAIN3€ U MHTEPIPETAIMH MPEICTABIIEMbIX TaHHBIX (correctness in the
collection, analysis and interpretation of the data provided);

- KadyecTBO odopmiieHHS OT4YeTHhIX JokymeHTOB (the quality of registration of accounting
documents).

B ciiyuae HeBbInoHEHNS TPeOOBaHUM, TPEIBIBISIEMbIX K POX0KIECHUIO IPAKTUKH, CTYIEHT MOXKET
ObITh OoTCcTpaHeH OT Hee. CTyleHT, OTCTPaHEHHBIH OT MPAaKTHUKH, MO0 paboTa KOTOPOTrO Ha MPAKTHUKE
MpU3HAHA HEYI0BJIETBOPUTENbHOM, CUMTAETCS HE BHIIOJIHUBIINM Y4eOHbIH ru1ad. Ha ocHOBaHuu perieHust
PYKOBOJIUTEIISI €My MOXKET Ha3HAUaThCsl €€ TTOBTOPHOE MPOXOXKACHHUE.

In case of non-fulfillment of the requirements for passing the internship, the student can be removed
from it. A student suspended from practice, or whose work in practice is recognized as unsatisfactory, is
considered not to have completed the curriculum. On the basis of the decision of the head, he can be
assigned to repeat it.

CryneHt, paboTa KOTOpOrO MO pe3yJbTaTaM MPAaKTUKH IpPU3HAHA HEYJOBIETBOPUTEIHHOM,
CUMTAETCS HE BHITIOJHHUBIIUM yUEOHBIH TUIaH U HE IOMYCKAETCs K 3allUTE BHITYCKHON KBATU(HKAIIMOHHON
paboTHI.

A student whose work, based on the results of the practice, is recognized as unsatisfactory, is
considered not to have completed the curriculum and is not allowed to defend the final qualifying work.

OneHka 1o MpakTUKE (3a4eT) 3aHOCUTCS B DK3AMEHALMOHHYIO BEIOMOCTb U 3aU€THYIO KHUXKKY,
MIPUPAaBHUBAETCSA K 3a4€TaM M HK3aMEHaM I10 TEOPETUYECKOMY O0YUEHUIO M yUUTHIBACTCA IIPU TOABEICHUH
UTOTOB OOIIeH yCIIeBaeMOCTH CTYICHTOB.

Assessment in practice (test) is entered in the examination sheet and grade book, equated to tests and
exams in theoretical studies and is taken into account when summing up the results of the general progress
of students.

6.2. MaTepuajbl TeKylero KOHTPOJIsi yCleBaeMOCTH

CrenuanpHble OINEHOYHBIE CpPEICTBA MPH MPOBEICHUH TEKYIIEro KOHTPOJIS YCIIEBAEMOCTH HE
npuMmenstoTcs. (Special assessment tools are not used in the course of current monitoring of progress)

6.3. OneHo4HbIe cpeACTBA JJISI MPOMEKYTOYHOM aTTeCTalliH.

Ixana oneHunBaHuA:
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IToxa3atenn oneHMBaHus Kpurtepuu onennBanus

OOyuaromuiics ymeeT NpUMEHSTh npouecchl | - OeHKa «OTIMYHO» BBICTABISETCS

yIpaBiIeHus B Mpo(eccuoHaNbHOM CTYJEHTY, €CJIi OH INIyOOKO U MPOYHO
NeSTeNbHOCTH; paboTaTh ¢ GUHAHCOBBIMU U | YCBOMJI MPOTPaMMHBIN MaTepual,
YIPaBIEHYECKUMH TOKYMEHTAMH. MCYEpIBIBAIOIIIE, TOCTIEI0BATEIbHO, YETKO U

JIOTUYECKH CTPOMHO €ro U3jaraer ero Ha
9K3aMEHE, YMEET TECHO yBA3BIBATh TEOPUIO C
MIPAKTUKOM, CBOOOTHO CIIPABIISIETCS C
3a/1auaMu, BOIIPOCAMH U IPYTUMH BUIAMH
MIPUMEHEHUSI 3HAaHUH, TIPUYEM He
3aTPyAHSAETCS C OTBETOM IMPH
BUJIOU3MCHCHUHN BaHaHHﬁ, I/ICHOHB3y€T B
OTBETE MaTepral MOHOTpapUIeCKON
JUTEPaTyphl, IPaBUIHHO 0OOCHOBHIBAET
MIPUHATOE PEIICHUE.

- YueOHbIe TOCTHKEHUS B CEMECTPOBBIN
MIEPUOJI U PE3ybTaTaMu PyOSKHOTO
KOHTPOJISI IEMOHCTPHUPYIOT BBICOKYIO
CTCIICHb OBJIAICHUA HpOl"paMMHI:IM
MaTepuaIoM.

3a4er: Kypc nonHocTbio ocBoeH. CTyJEHT NOKa3bIBAaET XOPOLIMM CTaHAAPTHBIA YPOBEHb 3HAHUI
BCEX AaCIEKTOB, HCIOJb3YeT TEPMHHOJIOTHUIO U CIOBOOOPA30BaHUE M XOPOUIO NPUMEHSET TEOPHIO K
pemeHnto 3aga4. OTYET O TEXHOJIOTMUYECKON IMPAKTUKE IMOJTHOCTBIO OTPAXKAET 3aJaHUE IO IPAKTHKE,
COJIEPKUT HEOOXOIMMBIE MATEPUAIbI s TIOATOTOBKH BBIITYCKHOM paOOTBHI.

He3ader: CTyaeHT HE IOATOTOBIIEH U HE MOXKET IIOKA3aTh JOCTATOYHOI' O 3HAHUS MaTepuaa Kypca.
OT4er 0 TEXHONOIMYECKOW IPAKTUKE BBINOJHEH C HAPYIIEHWEM OCHOBHOM YCTAHOBKM 3aJaHMs IIO
NPAKTUKE U HE OTBEYAeT MPEAbSBISIEMbIM TpeOOBaHUAM, B O(OPMIIEHUN HUMEIOTCS OIIMOKH, COACPIKUT
HE0CTaTOYHO MaTepPHaIOB, HEOOXOAUMBIX JUIsl IOJrOTOBKH BBITYCKHOW PaOOTHI.

OLICHKA «OTJINYHO»: OTUET O MPOXOXKIAECHUU TEXHOJIOTUYECKON MPAKTUKU MOJHOCTHIO OTPAKAET
3aJJaHHe 10 IPAKTUKE, COAEPKUT HEOOXOMMbIE MaTepUalIbl I HOATOTOBKH BBITYCKHON PaOOTHI.

OTBeThl CTyJEHTa Ha BOIPOCHI MPH 3aLIUTE MOKA3bIBAIOT ITyOOKOE YCBOEHHE MPOrPaMMHOTO
MaTepuasa, JOIMYEeCKH CTPOMHOE €ro M3JI0KCHHME, PACKPBIBAIOT CYHIHOCTh BOIIPOCA, MOIAKPEILIAIOTCS
MIOJIOKEHUSAMM HOPMATHBHO-IIPABOBBIX AKTOB, HAYYHBIMU KOHLCTIUAMU U METOJMKAMH, BBIBOJAMU U
pacueramu, OTpaKeHHbIMH B OT4eTe.

CryneHT crnocoOeH MpPOJAEMOHCTPUPOBATh YMEHHUE CBs3aTh TEOPUI0 C BO3MOXKHOCTSIMHU €€
IPUMEHEHMs] Ha IPAaKTHKE, HaBBIKK CBOOOJHOIO pEIIEHHs IOCTABICHHBIX 3aJad M OOOCHOBaHUS
IIPUHATOTO PELICHU, BIIaJICHUE METOAO0JIOTHEH U METOIUKAMU HCCIIEOBAaHUI, METOaMU MOZCIIMPOBAHNS;

oneHKa 4 «xopowmo»: OT4eT 0 NPOXOKACHUH TEXHOJIOTUYECKOU MPAKTUKH IMOJTHOCTBIO OTPAYKAET
3aJJaHHe TI0 IPAKTUKE, COACPKUT HEOOXOJMMbIE MaTepHaIIbl JUIsl HOJATOTOBKH BBIITYCKHOW PaOOTHI.

B xozne oTBETOB Ha BOIIPOCHI NIPYU 3aIIUTE JOIMYIIEHB HETOYHOCTU. OTBETBHI HOCAT PaCILIbIBYATHIN
XapakTep, HO IIPU 3TOM PACKPBIBAIOT CYLIHOCTH BOIIPOCA, IMOAKPEIUIAIOTCS IOJ0KECHUSIMU HOPMAaTUBHO-
IIPABOBBIX AKTOB, HAYYHBIMHM KOHILIENIIUAMH U METOJMKAMH, BBIBOJAMHU U PACYETAMM, ITOATBEPKICHHBIC
Matepuaizamu OTyeTa 1o NpaKkTHKE.

CryneHT criocoOeH MpaBUIbHO MPUMEHSTh TEOPETUYECKHE MTOJIOKEHUH MTPU PEILICHUH BOIIPOCOB U
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3aja4, yMeeT BBIOMpaTh KOHKPETHBIE METOJbl PEHICHHUs CIOXKHBIX 331ay, UCIONb3ys METOnbl cOopa,
pacuera, aHanM3a, KilacCU(GUKAIMKM, HMHTEPINPETALUU  JAHHBIX, CaMOCTOSTENIbHO  INPUMEHsA
MaTeMaTUYeCKUI U CTATUCTUYECKUH anmapar.

OlleHKa 3 «YyAOBJIETBOPHUTEJbHO»: OTYET O MPOXOKICHUM TEXHOJIOIMYECKOM IPAKTUKH HeE
MOJTHOCTBIO OTPaXKaeT 3aJaHue MO MPAKTHUKE, COACPKHUT HEAOCTATOUHO MATepHasIOB, HEOOXOAUMBIX IS
MOJIrOTOBKH BBIITYCKHOW PaOOTHI.

OTBeThI CTyIeHTa Ha BOIPOCHI IIPH 3aLUTE HOCAT IOBEPXHOCTHBIN XapaKTep, NOKA3bIBAIOT 3HAHUE
TOJILKO OCHOBHOI'O MaTepHajla, HE PAacKphIBalOT J0 KOHLA CYIIHOCTH BOIPOCA, CIa00 MOAKPEIUIAIOTCA
IIOJIOKEHUSAMM HOPMATUBHO-IIPABOBBIX AKTOB, HAYYHBIMU KOHLECTIUAMU U METOAMKAMH, BBIBOJAMU U
pacueTaMu U3 paboThl, TOKA3bIBAIOT HEOCTATOYHYIO CAMOCTOSITEIBHOCTD U INTyOUHY M3y4eHUs TPOOIJIEMbI
CTYJIEHTOM.

CrylieHT AEMOHCTPUPYET TOJBKO YMEHHUE pelaTh MPOCThIe 3a/1a4l Ha OCHOBE 0a30BBbIX 3HAHUI U
3aIaHHBIX AJITOPUTMOB JIEHCTBUM, HUCIIBITBIBACT 3aTPYAHECHHUS [IPU PELICHUM PAKTUYECKUX 3a1ad.

OLlEHKA 2 «HEYAOBJIETBOPUTEJBbHO»: OTYET O NPOXOXKACHUU TEXHOJOTUYECKOW IPAKTHKHU
BBIIIOJIHEH C HApYILICHHUEM LEJIEBOM YCTAaHOBKH 3aJaHUs II0 MPAKTUKE U HE OTBEYAET IPEAbABIISIEMBIM
TpeOOBaHUAM, B O(QOPMIEHHMM MMEIOTCA OTCTYIUICHHS OT CTaHJapTa, COAEPKUT HEIO0CTaTOYHO
MaTepHaioB, HEOOXOAUMBIX JUISI TOATOTOBKH BBITYCKHOM paOOTHI.

7.YuyeOHass  jauTeparypa H  pecypchl  HH(OPMAIMOHHO-TEJEKOMMYHHMKALNMOHHOMI
ceru "UHTepHeT"

7.1. OcHOBHas JIUTEpATYDA.

1. Kumar, Dinesh. Research Methods for Successful PhD, River Publishers, 2017. ProQuest Ebook
Central, https://ebookcentral-proquest-com.ezproxy.ranepa.ru:2443/lib/ranepa-
ebooks/detail.action?docID=5180863.

2. Biddix, J. Patrick. Research Methods and Applications for Student Affairs, John Wiley & Sons,
Incorporated, 2018. ProQuest Ebook Central, https://ebookcentral-proquest-
com.ezproxy.ranepa.ru:2443/lib/ranepa-ebooks/detail.action?docID=5314486.

7.2. JlononHUTENBHAS JINTEPATYPA.
1. Easterby-Smith, M., Thorpe R., and Lowe, A., (2008), Management Research, 3rd ed., SAGE
Publications Ltd., London;

7.3. HopMmaTuBHBIE IPAaBOBbIE JOKYMEHTHI.

1. Bceobmas gexnapanus npas yenoBeka (1948);

2. CrannapTHble mpaBuia 00eCieYeHUs PaBHBIX BO3MOXKHOCTEH 111 MHBaIUA0B (1993);

3. Koncturynus (OcHoBHO#M 3akoH) Poccuiickoit @enepanmu: [IIpunsita oOieHapOIHBIM
ronocoBanueM B 1993r.] // Poccuiickast razera. — 1993. — Ne 248.

4. ®enepanbHbld 3aK0H "O conuanbHOM 3amuTe UHBATUI0B" 0T 24.11.95 Ne 181-D3;

5. KonBeHus o npaBax WHBaIMA0B. PaBHbIEe cpenu paBHbIX. — M.: Anekc, 2008. — 112

6. [TpoekT dhenepanbpHOro 3akoHa «O MCUXOJOTHYECKON TTOMOIIM HaceJaeHuto B Poccuiickoit
Denepauuny».

7.4. UHTEpHET-pECYPCHI.
1. Koncynbrant [Tmoc: www/consultant.ru.

7.5. VlHble HICTOYHUKH.
1. HeadHunter : https://hh.ru/stazhirovki


https://ebookcentral-proquest-com.ezproxy.ranepa.ru:2443/lib/ranepa-ebooks/detail.action?docID=5180863
https://ebookcentral-proquest-com.ezproxy.ranepa.ru:2443/lib/ranepa-ebooks/detail.action?docID=5180863
https://ebookcentral-proquest-com.ezproxy.ranepa.ru:2443/lib/ranepa-ebooks/detail.action?docID=5314486
https://ebookcentral-proquest-com.ezproxy.ranepa.ru:2443/lib/ranepa-ebooks/detail.action?docID=5314486
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8.MartepunanbHO-TeXHUYECKasi 0a3sa, HH(}OpPMaLIOHHBbIE TeXHOJIOTHH,
NporpaMMHoe odecrneyeHne 1 HH(POPMALIMOHHbIE CIIPABOYHbIE CHCTEMbI

MartepuanbHo-TexHUYecKass 0aza, HeoOXoAumasi JUisl MPOBENEHUs MPAKTUKH, MPEI0CTaBIIAETCS
Axanemueil B cooTBeTcTBUM ¢ [lopsiakoM opraHuM3anMM M IPOBEACHUS IPAKTUKUA CTYACHTOB,
ocBamBaommx B PAHXul'C oOpa3zoBarenbHble NpOrpaMMbl BBICHIETO OOpa30BaHUS - MPOTPAMMBbI
OakanaBpuaTa, MPOrpamMMbl CIEHUAIUTETa, MPOTPaMMbl MAaruCTPaTypbl, YTBEP)KACHHBIM IPUKA30M
PAHXuI'C ot 11 mas 2016 roga Ne 01-2212.

MarepuanbHO-TeXHHUECKass 0a3a, HeoOXoauMasi JIJsl MPOBEACHHS TMPAKTHKH IPEIOCTABISACTCS
MPeaNpUATHIMEI, OpTaHU3aUsIMHU, B KOTOPBIX OCYILIECTBIISIETCS MPOXOKACHHUE MPAKTUKH.

JlomyckaeTcs peanusarnus IporpaMmbl IPAKTUKU C YACTUYHBIM WM NOJaHBIM puMeHenneM J{OT.

Jns  peanu3anyl  IpOTPaMMbl  TEXHOJIOTMYECKOW TPAKTUKH C YaCTUYHBIM WM  TIOJHBIM
npumenennem JIOT nHeobxoammo:
- IMLIEH3MOHHOE IIporpaMMHoe obecriedenre miatdopm Buaeocss3u (Microsoft Teams, Zoom umnu apyras
porpaMma BUICOCBS3H, HA YCMOTPEHHE PYKOBOJUTEINS IPAKTHKH);
- KOMIIBIOTEPHI C JTUIEH3HOHHBIM O()MCHBIM MPOTPaMMHBIM 00€CIIEUeHUEM,
- noctyn B MlHTEpHET.
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Ipuioxenne Nel
®denepanbHoOe rocy1apcTBEHHOE GI0KETHOE 00pa3oBaTebHOE YUpeKIeHne
BBICIIIET0 00pPa30BaHUsA

«POCCHUMCKAS AKAJJEMUS HAPOJHOI'O XO3AMCTBA M
IOCYJAPCTBEHHOMU CJ1YIKbbl
npu IIPE3UJIEHTE POCCUUCKOU ®EJEPAIIUN

(Haumenosanue cmpykmypHo2o noopazoeneHus)
Kadenpa
Hamnpasnenue noaAroToBku (CenuaibHOCTh)

(KO 1 HAMMEHOBAHUE)

OTYET

0 MPOXO0KIEHUN MPAKTHKHI

(6u0 npaxmuxu)

(D.U.O. cmyoenma)

Kypc o0y4YeHHS yuebHas rpymnma Ne

MecTto npox0oKaeHUs IPAaKTUKU

(VKa3zvleaemcesi noaHoe HAUMeHOB8aHUe CIMPYKMYpPHO20 noopazoeneHus AKaoemMuu/npohuibHol opeanu3ayuu u ee
CMPYKmMypHo2o noopazoeenust, a maxdice ux gpaxmudecxkutl aopec)

CpoK pOXOKIEHUS MPAKTUKHU €« » 20 r.I0« __ » 20 1.

PykoBoauTe M mpakTUKH:
Ot Akanemuu

(D.H1.0) (OonarcHocmy)
Ot npodunbHON OpraHU3aINH
(D.U.0) (Oondcrocmy)
OTyer MOArOTOBIICH
(noonucs) (U.0. @amunus)
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