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1. Bupa npakTuku, cnoco0bl 1 pOPMBI ee NPOBeICHUS

Bupn npakTHku: Npon3BOACTBEHHAs PAKTHKA.

Tun npaktuku: TexHomorunyeckas npaxktuka (Technological training)

Crioco0Obl mpoBeIeHUs TPAKTUKHA: CTAllMOHApHAs/BbIe3qHas (MOXET OBITh CTallMOHAPHOM, T.C.
MIPOBOJIUTCSI HETIOCPEACTBEHHO B AKaJIeMUU WIH B NPOQHILHONW OpraHM3allld, PAaCHOJOXKEHHOH B
HACEJICHHOM IIyHKTE, B KOTOPOM pacloyio’keHa AKaJleMHs; a TaKKe BBbIE3HOM, T.e. IPOBOAUMOM BHE
HACEJIEHHOT'0 MyHKTa, B KOTOPOM paclojoxeHa AKaaeMus).

dopma npoBeIeHHs TPAKTUKH: TUCKPETHO.

2. Ilnanupyemble pe3yJbTaTbl O0y4YeHHs] TNPU TMPOXOKACHUM MNPAKTHKH (HAYy4YHO-
HCCJIe0BATEIBCKOM, HCCIeI0BATEIbCKON, AHATUTHYECKOH padoThI)

2.1 TexHomornyeckas IMpaKTUKa obecrieynuBaeT OBJIAACHUC CICAYIOIIMMHU KOMIICTCHIIUAMM:

Kona HauMeHnoBaHue KoMIleTEHIIUH Kon sTana | HaumeHoBanue Tana
KOMIIeTEHIIM U 0CBOEHHS 0CBOEHHMS KOMIIETEHIIHHU
KOMIIETEHIM U
IIK -3 CrocoOHOCTHIO HCITOJIB30BATh IK-3.2 CrocoOHOCTh MTPUMEHSITh
COBPEMEHHBIE METO/IbI YIIPaBJICHUS MPOIIECCHI YIIPABIICHUS B
KOPITOPATHBHBIMH (DUHAHCAMHU JIS npoQeCCUOHATBHOM
peluIeHHst CTpaTeruueckux 3aaad. JeSITEIBHOCTH; PaboTaTh C
(bMHAHCOBBIMH U
YOPaBICHYECKUMU
JIOKyMEHTaMH.

2.2.B pe3ynbTare NpOXOKACHUS PAKTUKU Y CTYACHTOB JIOJKHBI OBITH CHOPMUPOBAHBIL:

OT®/TD® npodeccuonaabubie | Kox tana | [lnanupyemble pe3yJibTAaThl 00y4eHHs TP
el cTBUs 0CBOEHUS NMPOXO0KAEHUHN NPAKTUK
KOMIeTeHUHH




40.033

OT®:

TakTryeckoe yrnpaBieHHE IPOIeCCaMu
IUTAaHUPOBAHMA U OPTaHU3ALNN
MIPOU3BOJICTBA HA YPOBHE CTPYKTYPHOTO
MOIpa3IeIeHUs MPOMBIIITICHHON
opraHuzanuu (0TAena, 1exa)

Td:

TakTuyeckoe ynpaBieHUE MpollecCaMu
OpraHu3aluu NPOU3BOACTBA.

I1K-3.2

Ha ypoBne 3HanwMii:

- KITIOYEBbIe KOHIICTIIINY HHHOBAIINH KaK
CpEeICTBa CO3IaHUs IEHHOCTH IS
HSKOHOMHYECKOTO OOHOBJICHHS 1 OMOJIOKEHUS
KaK BHYTPH OpTaHM3aIlNH, TaK U BCei
SKOHOMHMKH B LIEJIOM;

- KJIFOUEBbIE KOHLIETILIUU YTIPABICHUS
MpeANPUHUMATEIHCTBOM KaK CPEJICTBO
JIOCTABKY MHHOBAIIMU: OTIIMYUTEIBHEIN HA0OP
B3aMMOCBSI3aHHBIX MOJIEJIeH TOBEACHUS
yIpaBJIeHUS.

Ha ypoBHe ymenwmii:

- OIICHWBATh LIEHHOCTH NMPEANPUHIMATEIHCTBA
1 CBSI3aHHBIE C HUM PE3yJIbTaThl HHHOBAIINI
U SKOHOMHYECKOTO OOHOBJICHHS U
OMOJIOKEHUS B Pa3IMIHBIX OPTaHU3aI[OHHBIX
KOHTEKCTaX.

Ha ypoBHe HaBbIKOB:

- aHAJIM3UPOBATH UHBECTUIIMOHHBIN MIPOEKT U
peuarb, IPUHATH €r0 WIX HET, C TOUKH 3PEHUs
pocTa CTOMMOCTH;

- MPUMEHEHHE COOTBETCTBYIOLINX KOHUETIINI
TEOPUU CTPATErMUECKOr0 yNpaBIeHUs Ha
OCHOBE JBOJIIOIIMOHHOM CTPATETUH «CHU3Y-
BBEPX», OPTraHN3AI[IOHHOTO O0YYCHHUS 1
YIpaBJICHUS 3HAHUAMU.

Ha ypoBHe ombiTa mpakTu4ecKou
JIeSITEIbHOCTH:

- MOJITOTOBKY JAHHBIX JIsi COCTABICHHUS
0030pOB, OTYETOB U HAYYHBIX ITyOIHKAIHU;

- cbop, 00paboTKa, aHAIK3 U CHCTEMATH3AIUS
nH(pOpMAIIKH 110 TEME UCCIICIOBAHMUS;

- BBIOOP METOJIOB U CPEZCTB PEILICHUsS 33124
HCCIIeJOBAHHSI.

- IPUMEHEHHE TEOPETHYECKUX 3HAHUI Ha
MPaKTHKE.

- OMBIT pabOThI HA TPEANPHUITUIX TIPU PELICHUH
yIpaBJIeHYECKHX U (PMHAHCOBBIX BOIPOCOB;

- 3HaHUC CICIU(UKY yIPaBICHUS OpraHu3alui
Pa3IMYHBIX oTpaciei, chep u hopm
CcOOCTBEHHOCTH, (PMHAHCOBBIX, KPETUTHBIX U
CTPaxOBBIX YUPEKICHHUIT, OPraHoB
rOCYTapCTBCHHOM M MYHUIIMITATBHOW BIACTH;

3. O0beM M MeCTO MPAKTHKHM (MCCIEA0BATENbCKON / HAYYHO-MCCJIEA0BATEIbCKOM

padoThI) B CTPYKTYpe 00pa30BaTeILHON MPOrPaMMbl

O0BbeM TeXHOJIOrnYecKo MPAKTUKN:

7 3ET, 252 ak. yacoB 189 acTpoHOMHueckux 4acoB. B paMkax NpakTUKH IPEILyCMOTPEHBI 4achl
IIPAKTUYECKOM IOATOTOBKM B 00bEME 2 4acoB, HANpPABIEHHBIX Ha pEUIEHHE Npo(ecCHOHANbHO-

OPHUCHTHPOBAHHBIX 3a/1a4 B COOTBCTCTBUU C 3aJIaHUCM HaA ITPAKTHUKY.

MecTOo TeXHOJIOTHYeCKO MPAKTUKU:
Bb2.B.02(IT) Texnonornueckas npaktuka (Technological training)

2 xypc 3 cemectp




TexHoJiornyecKkasi MPAKTHKA 0CBAHBAETCSA MOC/Ie CJAeyOIUX TUCHUIIIMH:

b1.B.04 DxoHomwuueckas rio0anu3amusi — MOHUMaHWE TIPoIlecca M €ro TOCIEICTBUM IS
o6usnec-crpareruu (Economic Globalization — Understanding the Process and Implications for Business
Strategy )

b2.B.01(Y) O3nakomurensHas npaktuka (Inductionary training)

TexHonornyeckasi NPAKTHKA OCBAUBAETCS Mepe/ CAeAYIIUMU JUCHUTLITNHAMM:
b2.B.04(Ilx) Ilpenmunnomuas npaktuka (Pre-diploma internship)

(dhopMa(bl) MPOMEKYTOUHOUN aTTECTAIIMH B COOTBETCTBUU C YUEOHBIM IIIaHOM: 3a4eT

4. Conepxanue

AHAJMTHYECKON padoThl)

NPaKTHKHU

(Hay4YHO-HCCJIeI0BATEIbCKOM,

Ne ni/m Tun npakTuku Buasl padoT, BHINOTHSIEMBIX B IEPHOJ MPAKTHKHA
TexHosornueckasi U3yYaeT CTPYKTYpy OpraHU3alluu, 3HAKOMHUTCS C TEMH
NMPaKTHKA 3aJjayaMy, KOTOpbIE pEHIAlOTCS TEM WIM HWHBIM
Training for KOHKPETHBIM ~ CTPYKTYPHBIM  TOJpa3ieieHUEeM, C
obtaining

. . PaBOBBIM WM HH(OPMAIIMOHHBIM O0OecreyeHHuEM
professional skills
and practical work NEATEIIBHOCTH ~ CTPYKTYPHOTO  INOApA3/AEICHUs, B
experience
1. KOTOPOM MPOXOJUT NPAKTUKY MaruCTPaHT;
studies the structure of the organization, gets
acquainted with the tasks that are solved by this or that
specific structural unit, with legal or information
support for the activities of the structural unit in which
the undergraduate is practicing;
TexHonornueckas aHAJIU3 BHYTPEHHEW OTYETHOCTH MpeanpusTus (1o
NMPaKTHKA TeME  MAarucTepcKkoil  aumccepTaluH), pelieHue
Training for npodecCOHaTbHO-OPHUEHTUPOBAHHBIX 33124
obtaining . . .
. . analysis of the company's internal reporting (on the
professional skills Y pany P g (
’ and practical work topic of master's thesis), analysis of professional cases
" | experience
(mpakTH4ecKas
MOJATOTOBKA)

HCCJIeI0BATEIbCKOM,




Ne ni/m Tun npakTuku Buasl padoT, BHINOTHSIEMBIX B MIEPHOA NPAKTHKHA

TexHoJorn4YecKas BBITIOJTHEHHUEC HCCICOO0BaHUA JIA IIOATOTOBKHU

NMPaKTHKA MPAKTUYECKOM YaCTH MAaruCTEPCKON TUCCEPTALMU 110

Training for TeEME

obtainin . . .
8 . performing research for the preparation of the practical

professional skills

3 and practical work part of the master's thesis on the topic
" | experience
S. DopMbl OTYETHOCTH mno NMPaKTHKe (MceenoBaTeIbLCKOIM, Hay4HO-

HCCJIe0BaTeNbCKOM padoTe).

[lpy NPOXOKACHWUH MPAKTHUKH MO TIONYYCHHIO TPO(ECCHOHANBHBIX YMEHHH |  OIBITa
npoeCCUOHATLHON AEATENbHOCTH CTYJCHT B YCTAHOBJICHHBIE CPOKM IMPEICTABISECT PYKOBOJIUTEIIO
NPaKTUKH CIEAYIOMNE TOKYMEHTHI:

When passing the internship to obtain professional skills and professional experience, the student,
within the established time frame, submits the following documents to the head of the internship:

1. TIuceMeHHBIN OTUET O MPOJAEIaHHON PaboTe COrJacHO MHAUBUAYATLHOMY IUIaHy TpaduKy
npoxoxaeHus npaktuku (IIpunoxxenue 1). Written report on the work done according to the
individual plan of the internship schedule (Appendix 1).

TpeOoBaHus K MMCHMEHHOMY OTUETY I10 ITPAKTUKE
Requirements for written practice report

OTueT O TPOXOXKICHUM MPAKTUKH 10 TONYYEHUIO NPOPECCHOHATBHBIX YMEHMH U  OIbITa
npodeccuoHabHOM AESITETbHOCTH COCTABISIETCS MHAWBHIYAIbHO KaXKIBIM CTYACHTOM U JOJIKEH
OTpaXkaTh MPOAETAHHYIO UM paboTy. PexoMmenayemblii 00beM oTueTa 15-25 cTpaHull Me4aTHOro TeKCTa
(6e3 mpunokenuit). TekcT pabOTHI ClEAYyeT Mevararb, COOMIoAas CASAYIOMNE pa3MePhI MOJICH: MpaBoe
— 10 mm, BepxHee — 20 MM, JieBoe U HIKHee — 20 MM. Tekct paboTsl meyaraercs yepes 1,5 nHTepBana c
npuMeHeHueM mpudra — OosrunbIii, TimesNewRoman, pazmep mpudra — 14. HaceimenHocTs OyKB 1
3HAKOB JIOJDKHA OBITH POBHOM B IpeJieNax CTPOKHU, CTPAHULBI U BCel paboThl. AO3alHbIi OTCTY paBeH
5 meuatHbIM 3HaKaM (1,25 cm). Kaxknas ctpykTypHas yacth OT4eTa HQUMHAETCSI C HOBOM CTPAHUITBI.

The report on the passage of the internship to obtain professional skills and professional experience
is drawn up individually by each student and should reflect the work done by him. The recommended
volume of the report is 15-25 pages of printed text (without attachments). The text of the work should
be printed, observing the following margins: right - 10 mm, top - 20 mm, left and bottom - 20 mm. The
text of the work is printed at 1.5 spacing using the font - Normal, TimesNewRoman, font size - 14. The
saturation of letters and signs should be even within the line, page and the entire work. The indentation
is 5 characters (1.25 cm). Each structural part of the Report begins on a new page.



CrtpykTypa oOT4eTa: THUTYJIbHBIA JIHMCT, BBEJCHUE, OCHOBHAS YaCTH, 3aKIIOUEHHE, CIHCOK
MCIOJIb30BAaHHBIX HCTOYHUKOB U JIMTEPATYPHI U CIIUCOK MPUIIOKEHUH.

The structure of the report: title page, introduction, main parts, conclusion, list of references and
references and list of appendices.

TutyneHbIl JTUCT (C yKa3aHUEM BUJA MPAKTUKH U MecTa ee npoxoxaeHus, PO u nomxHOCTH
MpernojaBaTesi-pyKOBOAUTENS MPAKTUKH OT Kadeapbl, ero MOAMNKUCH).

Title page (indicating the type of practice and the place of its passage, full name and position of
the teacher-head of the practice from the department, his signature).

Bo BBeneHMM pacKpbIBAIOTCS LENHM M 33a4d NPAKTUKU IO MOJYYEHHIO MPO(ECCHOHATIBHBIX
YMEHHI U oTbITa MPOo(ecCHOHAIbHOM ASSITENbHOCTH MPUMEHUTENIBHO K MECTY ITPOXOKICHUS TPAKTHKH.
XapaKkTepuCcTUKa OPraHnu3allui, B KOTOPOW CTYJCHT MPOXOAUI MPAKTUKY, & TAK)KE OCHOBHBIE BOIIPOCHI
U HamnpaBleHUs, KOTOPBIMHU 3aHUMAJICSA CTYJIEHT Ha MPaKTUKE, OTpakaTh KPaTKUH 0030p MPaBOBBIX U
JUTEPATyPHBIX HCTOYHUKOB, UCXOJIS U3 MHIUBUAYATLHOTO 3aaHHUs.

The introduction reveals the goals and objectives of the practice to obtain professional skills and
professional experience in relation to the place of practice. The characteristics of the organization in
which the student passed the internship, as well as the main issues and areas that the student was engaged
in in practice, reflect a brief overview of legal and literary sources, based on an individual assignment.

B ocHoBHO# yacTu oTueTa AOKHBI OBITh OTPa’k€Hbl paOOThI, BBHIOJIHSBIIUECS CTYACHTOM B
TEUYEHHUE MEPUOoJa MPOXOKACHUS MPAKTHKH MO TOIYYECHUIO MPO(PECCHOHANBHBIX YMEHHMHA M OIbITA
poeCCHOHAIBHON NIeATETLHOCTH, a Takke (IpH HAIMYWW) aHAJU3 Pe3yJbTAaTOB HCCIEAOBaHUS (B
COOTBETCTBUH C MHAWBUIYAIbHBIM 33JaHUEM).

The main part of the report should reflect the work performed by the student during the period of
internship to acquire professional skills and professional experience, as well as (if any) analysis of the
research results (in accordance with the individual assignment).

B 3akmioueHnn mpuBOIATCS OOLIME BBIBOABI O MPAKTUKE MO MOJYYEHHIO NPOQecCHOHATBHBIX
YMEHUH U ONbITa MPOGECCHOHATHHOU IeATETLHOCTH.

The conclusion contains general conclusions about the practice of obtaining professional skills and
professional experience.

B cnmcke ucnonb30BaHHBIX HCTOUHUKOB (Oubimorpadus) MpUBOAUTCS UCHOIb3yEeMbIE B OTUETE
HOpPMAaTUBHbBIE NTPaBOBbIC UCTOYHUKH, HAyYHAas! IUTEpaTypa U MaTepUallbl MPAKTUKH.

The list of used sources (bibliography) contains the normative legal sources, scientific literature
and practice materials used in the report.

6. MarepuaJjibl TEKYLIEr0 KOHTPOJIS YCIIeBAeMOCTH 00y4alOIIMXCcsi M (POH/ OLleHOYHBIX CPe/ICTB
NPOMEKYTOYHOM aTTECTALUM 110 MPAKTHKE

6.1 ®opmbl M MeTOAbI TEKYIIero KOHTPOJISI YCIEeBAeMOCTH, OOy4YalOIIUXcsi |
NMPOMEKYTOYHOM aTTeCTAINM.

6.1.1. B xoxe peaJm3anMy TEeXHOJOrHYeCKOH NMPAKTHKH HCIOJB3YIOTCH CJAeAYIOIIHEe MeTOAbI
TeKYLero KOHTPOJIsl yCIeBaeMOCTH 00y4arouXCH:

Ha npotrsikeHum Bcero mepuoja MPaKTHUKH CTYAEHTHI JOJDKHBI B COOTBETCTBHU C 3aJlaHHEM
cobupaTh 1 00pabaTeiBaTh HEOOXOAUMBIN MaTEpUal, a 3aTeM MPEACTAaBUTH €ro B BUAE 0POPMIECHHOTO
OTYEeTa MO MPAKTHKE CBOUM PYKOBOIAMUTEIISM.

6.1.2. IlpoMexxyTOUYHasI aTTECTANUA POBOJAUTCS ¢ IPUMEHEHHEM CJIeAYIOIIMX CPeICTB:

ATTecTanMsi O WMTOTaM MPAKTUKU IO MOJYYEHHUIO NPO(EeCCHOHATbHBIX YMEHHMH M OIbITa
npoeCCUOHATTLHON JEATENBHOCTH OCYIIECTBIISICTCS Ha 3acelaHuu KadeapalbHOW KOMHCCHU IO



IpUEMYy OTUYETOB CTYJCHTOB IO pe3yjbTaTaM IPaKTHUKH, YTBEPXKIECHHOW 3aBeAyIoUMM Kadempoil.
3ammTa CTyJICHTOM OTYeTa Ha 3aceaHMH KOMHUCCHHU SIBIISIETCS OOSI3aTEIbHBIM 3TAllOM MPOXOXKICHHS
TEXHOJIOTMYECKOU IPAKTUKHU.

Attestation based on the results of practice for obtaining professional skills and experience of
professional activity is carried out at a meeting of the department commission for receiving student
reports based on the results of practice approved by the head of the department. The student's defense of
the report at the meeting of the commission is a mandatory stage of the practical training.

JInsi TIONy4YeHHS TIOJIOKUTEIFHOW OIIGHKH MAarucTp JOJDKCH IOJHOCTBIO BBIMOJHUTH BCE
cojiepKaHue MPAKTHUKU, CBOEBPEMEHHO 0()OPMUTH TEKYIIYIO U UTOTOBYIO JOKYMEHTALUIO.

To obtain a positive assessment, the student must fully complete the entire content of the practice,
timely draw up the current and final documentation.

[Ipu omeHke pabOTHI CTYACHTa B TEPHOJ] MPAKTUKH PYKOBOAMTENb TPAKTUKUA HCXOAHUT W3
cnenyromux kpurepueB (When assessing the student's work during the practice period, the practice
manager proceeds from the following criteria):

- 0011ast CHCTEMaTHYHOCTh U OTBETCTBEHHOCTh Pa0OTHI B X0/€ MPAaKTUKHU (general systematic and
responsible work in the course of practice);

- Ka4ecTBO BBHINIOJHEHUS NOCTaBIeHHBIX 3a1a4 (quality of performance of assigned tasks);

- KOPPEKTHOCTH B COOpE, aHATM3€ U MHTEPIPETALNH MTPEACTABISIEMBIX JaHHBIX (correctness in the
collection, analysis and interpretation of the data provided);

- KadecTBO odopMieHHUS OTYETHBIX JOKYMEHTOB (the quality of registration of accounting
documents).

B ciydae HEBBIOJIHEHUsT TPEOOBAaHUH, MPEIBSBISEMBIX K MPOXOXKICHUIO TMPAKTHKH, CTYICHT
MOXET OBITh OTCTpaHeH OT Hee. CTyAEHT, OTCTpaHEHHBIH OT MPAKTHKH, JIMOO paboTa KOTOPOro Ha
MPAaKTUKE TpH3HAHA HEYJOBJICTBOPHUTENBHOMN, CUYMTAETCS HE BBHIMOJHUBIIMM Y4eOHBINH TuiaH. Ha
OCHOBAHHUU PEIICHUS] PyKOBOAMUTENSI €My MOXKET Ha3HAYAThCS €€ IOBTOPHOE MPOXOXKICHHE.

In case of non-fulfillment of the requirements for passing the internship, the student can be
removed from it. A student suspended from practice, or whose work in practice is recognized as
unsatisfactory, is considered not to have completed the curriculum. On the basis of the decision of the
head, he can be assigned to repeat it.

CryneHt, paboTra KOTOpOTO IO pe3ysibTaTaM MNPAKTHKH IPH3HAHA HEYIOBJICTBOPUTEILHOM,
CUMTAETCS HE BBHINOJIHMBIIUM Y4YeOHBIM TIJIaH M HE JONYCKAaeTCsl K 3allUTe BBITYCKHON
KBaTM(UKAITMOHHOW PaOOTHI.

A student whose work, based on the results of the practice, is recognized as unsatisfactory, is
considered not to have completed the curriculum and is not allowed to defend the final qualifying work.

OneHka no NpakTHKE (3a4€T) 3aHOCUTCS B DK3aMEHALIMOHHYIO BEIOMOCTD M 3aU€THYIO KHMXKKY,
MPUPABHUBACTCS K 3a4eTaM M OSK3aMEHaM [0 TEOPETHYECKOMY OOYUYCHHIO W YUYUTHIBACTCS MPH
MOJIBEICHUU UTOTOB OOIIEH yCIIeBaeMOCTH CTYIEHTOB.

Assessment in practice (test) is entered in the examination sheet and grade book, equated to tests
and exams in theoretical studies and is taken into account when summing up the results of the general
progress of students.

6.2. MaTepuaibl TeKylero KOHTPOJIsi yCleBaeMOCTH

CrenanpHble  OLICGHOYHBIE CpEACTBA MNpPH MPOBEIACHWU TEKYIIETO KOHTPOJSI YCIEBAaEMOCTH HeE
npuMmensroTcs. (Special assessment tools are not used in the course of current monitoring of progress)

6.3. OneHo4HbIe cpeACTBA JJIS1 IPOMEKYTOYHOM aTTeCTalliH.

Ixana oneHunBaHuA:
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IToxa3atenn oneHMBaHus Kpurtepuu ouennBanus

OOyuaromuiics ymeeT NpUMEHSTh npouecchl | - OeHKa «OTIMYHO» BBICTABISETCS

yIpaBiIeHus B Mpo(eccuoHaNbHOM CTYJEHTY, €CJIi OH INIyOOKO U MPOYHO
NeSTeNbHOCTH; paboTaTh ¢ GUHAHCOBBIMU U | YCBOMJI MPOTPaMMHBIN MaTepual,
YIPaBIEHYECKUMH TOKYMEHTAMH. MCYEpIBIBAIOIIIE, TOCTIEI0BATEIbHO, YETKO U

JIOTUYECKH CTPOMHO €ro U3jaraer ero Ha
9K3aMEHE, YMEET TECHO yBA3BIBATh TEOPUIO C
MIPAKTUKOM, CBOOOTHO CIIPABIISIETCS C
3a/1auaMu, BOIIPOCAMH U IPYTUMH BUIAMH
MIPUMEHEHUSI 3HAaHUH, TIPUYEM He
3aTPyAHSAETCS C OTBETOM IMPH
BUJIOU3MCHCHUHN BaHaHHﬁ, I/ICHOHB3y€T B
OTBETE MaTepral MOHOTpapUIeCKON
JUTEPaTyphl, IPaBUIHHO 0OOCHOBHIBAET
MIPUHATOE PEIICHUE.

- YueOHbIe TOCTHKEHUS B CEMECTPOBBIN
MIEPUOJI U PE3ybTaTaMu PyOSKHOTO
KOHTPOJISI IEMOHCTPHUPYIOT BBICOKYIO
CTCIICHb OBJIAICHUA HpOl"paMMHI:IM
MaTepuaIoM.

3auver: Kypc momnHoctbio ocBoeH. CTyIEHT MOKas3bIBaeT XOPOLIMH CTaHAAPTHBIM YpPOBEHb
3HAHWH BCEX AacIEeKTOB, MCHOJB3YeT TEPMHHOJIOTHIO W CIIOBOOOpPA30BAaHME W XOPOUIO NPHUMEHSET
TEOPHIO K pemeHuo 3aaa4. OT4eT 0 TEeXHOJIOTMYECKOW MPAKTHKE MOJTHOCTBIO OTpa)kaeT 3aJaHue IO
IPaKTHKE, COACPKUT HEOOXOAMMBIE MaTEePHAIIBI IS TOJTOTOBKH BBIITYCKHOM PaOOTHI.

He3auer: CTyzneHT He MOATOTOBICH M HE MOXKET IOKa3aTh JOCTATOYHOTO 3HAHUS MaTepHhala
Kypca. OT4EeT O TEXHOJIOTUYECKON MPAKTHKE BHITIOJIHEH C HApyIICHHEM OCHOBHOH YCTaHOBKH 3aJaHHUs
[0 TpaKTHUKE U HE OTBEYACT NPEIAbABISEMBIM TPEeOOBaHUSAM, B OPOPMICHHHM HMMEIOTCS OIIUOKH,
COZICPKUT HEIOCTATOYHO MAaTEpHAIOB, HEOOXOIMUMBIX IS TOJTOTOBKH BBITYCKHOH PaOOTHI.

OLIEHKA «OTJHYHO»: OTYET O MPOXOKACHUHU TEXHOJIOTMUECKON MPAKTUKH IOJIHOCTHIO OTPAXKAET
3a7iaHue Mo MPAKTHKE, COAEPKUT HEOOXOANMBIEC MAaTEPHAJIbI I IOATOTOBKH BBIITYCKHOW paOOTBHI.

OTBeThI CTy/IeHTa Ha BONPOCHI IPU 3aLIUTE MOKA3bIBAIOT TTyOOKOE YCBOCHHE MPOrPAMMHOIO
Marepuaa, JJOTHYECKH CTPOHHOE €ro M3JI0KEHHE, PACKPBIBAIOT CYITHOCTH BONPOCA, MOIAKPEIUISIOTCS
MOJIOKEHUSIMA HOPMATHUBHO-TIPABOBBIX aKTOB, HAYYHBIMU KOHLEHIMSMHA M METOJIMKAMH, BBIBOJIAMHU U
pacderamy, OTpakeHHbBIMU B OTUeTe.

CryneHT crnoco0eH HpOJEMOHCTPUPOBATH YMEHHUE CBSA3aTh TEOPHIO C BO3MOXKHOCTSMHU €€
NPUMEHEHHsI Ha NPAKTHKe, HaBBIKK CBOOOJHOTO PEUICHUS IOCTABICHHBIX 3aJad M OOOCHOBaHHMS
NPUHATOTO pEIIEHUs, BIAJCHUE METOJOJOTMed M METOJUKAaMH HCCIEeIOBaHUN, METOJaMu
MOJICTTUPOBAHHS;

omeHka 4 «xopomo»: OTYET O NPOXOKICHUM TEXHOJIOTMYECKOH NPAKTUKU IOJHOCTHIO
OTpakaeT 3a/laHHe IO TPAKTHUKE, COACPKUT HEOOXOIMUMBIE MaTepHalbl I MOATOTOBKH BBIITYCKHON
paboThI.

B xome oTBeToB Ha BONPOCH MNpU 3alIUTE JOMYIIECHBI HETOYHOCTH. OTBETHI HOCHT
pacmybIBYaThI  XapakTep, HO TPU 3TOM PACKPBIBAIOT CYHIHOCTh BOMNPOCA, MOJKPETIISIOTCS
MOJI0KEHUSIMA HOPMAaTUBHO-TIPABOBBIX aKTOB, HAYYHBIMH KOHIEHIMAMH U METOANKAaMH, BHIBOJAMU U
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pacueramu, MOATBEPKICHHbIE MaTepuanamMu OT4era Mo MpaKkTUKe.

CTyIeHT cnocoOeH MPaBMIbHO MIPUMEHSITh TEOPETUIECKUE MOT0KEHHUH PH PEIIEHHH BOIPOCOB
W 3aJ1a4, yMEET BHIOMPAaTh KOHKPETHBIE METO/IbI PEIICHHUs CIOKHBIX 3a/1a4, UCIIOJIb3Ysl METOIbl cOopa,
pacdera, aHaim3a, KiIacCU(OUKAIMK, WHTEPIPETAlNH JAaHHBIX, CAMOCTOATENBHO IPUMEHSS
MaTeMaTUYeCKUI U CTATUCTUYECKUH anmnapar.

OLIEHKAa 3 «yIOBJIETBOPHUTEJBHO»: OTUET O MPOXOKACHUH TEXHOJOTWYECKOW MPAKTHKH He
MOJTHOCTBIO OTPAXKAET 3aJlaHKE O MPAKTUKE, COACPKHUT HEJOCTATOYHO MATEPUAIOB, HEOOXOAUMBIX IS
MOJITOTOBKH BBIITYCKHOW PaOOTBHI.

OTBeThI CTy/AE€HTa HAa BONPOCH IPU 3alIUTE€ HOCAT MOBEPXHOCTHBIA XapaKTep, MOKa3bIBAIOT
3HAHWE TOJBKO OCHOBHOTO MaTepHaja, HE pPAaCKpBIBAIOT [0 KOHI[A CYIIHOCTH BOMpoca, ciabo
MOJKPEIUISIOTCSl  TOJOXKEHUSMH HOPMATHBHO-TIPABOBBIX AKTOB, HAYYHBIMM KOHLEHIMSIMU U
METOIMKaMH, BBIBOJAMHU M pacdeTaMH U3 pabOoThl, TOKA3bIBAIOT HEAOCTATOYHYIO CAMOCTOSTEIBHOCTD U
rIyOuHY U3yUeHHsI TPOOIEMBI CTYIEHTOM.

CTyIeHT IeMOHCTPHPYET TOJIBKO YMEHHE PElIaTh MPOCTHIC 3a/1a4i Ha OCHOBE 0A30BBIX 3HAHUH
M 33/IaHHBIX aJITOPUTMOB JACUCTBUI, NCIIBITHIBACT 3aTPYJHEHHUS IIPU PEIICHUH MPAKTHUECKUX 3aj1ad.

OLICHKAa 2 «HeyI0BJIETBOPHTENbHO»: OTUET O NMPOXOKACHUH TEXHOJIOTHYECKON MPAKTHKH
BBINOJIHEH C HApYIICHUEM IEJIEBOM YCTAaHOBKM 33/1aHUS 110 MPAKTUKE M HE OTBEYACT MPEIbSIBIISIEMbIM
TpeOoBaHMAM, B O(GOPMIICHUH HMEIOTCS OTCTYIUIEHHS OT CTaHJAapTa, COJCPKUT HEZOCTATOYHO
MaTepHaoB, HEOOXOAUMBIX JUISI TOATOTOBKH BBITYCKHOM paOOTHI.

7.YueOHass JuTepaTrypa M pecypcbl HH(OPMAIHOHHO-TEJEKOMMYHHMKALNMOHHOMN
ceru "UHTepHeT"

7.1. OcHOBHas JIUTEpATYDA.

1. Kumar, Dinesh. Research Methods for Successful PhD, River Publishers, 2017. ProQuest Ebook
Central, https://ebookcentral-proquest-com.ezproxy.ranepa.ru:2443/lib/ranepa-
ebooks/detail.action?docID=5180863.

2. Biddix, J. Patrick. Research Methods and Applications for Student Affairs, John Wiley & Sons,
Incorporated, 2018. ProQuest Ebook Central, https://ebookcentral-proquest-
com.ezproxy.ranepa.ru:2443/lib/ranepa-ebooks/detail.action?docID=5314486.

7.2. JlononHUTENbHAS JINTEPATYPA.
1. Easterby-Smith, M., Thorpe R., and Lowe, A., (2008), Management Research, 3rd ed., SAGE
Publications Ltd., London;

7.3. HopmaTuBHbIE IPAaBOBBIE JOKYMEHTHI.

1. Bceobmas gexnapanus npas yenoBeka (1948);

2. CrannapTHble IpaBuiIa 00eCieYeHUs PaBHBIX BO3MOXKHOCTEN 111 MHBaIUA0B (1993);

3. Koncturynus (OcnoBHo#t 3akoH) Poccutickoit @enepanuu: [[Ipunsta o0meHapo HbIM
ronocoBanueM B 1993r.] // Poccuiickast razera. — 1993. — Ne 248.

4. ®enepanbHbid 3aK0H "O conuanbHOM 3amuTe UHBATUI0B" 0T 24.11.95 Ne 181-D3;

5. KonBeHus o npaBax nHBaIMA0B. PaBHbIe cpenu paBHbIX. — M.: Anekc, 2008. — 112

6. [TpoekT penepanpHOTO 3aK0HA «O MICUXOIOTHYECKON ITOMOIIN HaceIeHuo B Poccutickoii
Denepauuny».

7.4. UHTEpHET-pECYPCHI.
1. Koncynbrant [Tmoc: www/consultant.ru.

7.5. lHble HICTOYHUKH.
1. HeadHunter : https://hh.ru/stazhirovki


https://ebookcentral-proquest-com.ezproxy.ranepa.ru:2443/lib/ranepa-ebooks/detail.action?docID=5180863
https://ebookcentral-proquest-com.ezproxy.ranepa.ru:2443/lib/ranepa-ebooks/detail.action?docID=5180863
https://ebookcentral-proquest-com.ezproxy.ranepa.ru:2443/lib/ranepa-ebooks/detail.action?docID=5314486
https://ebookcentral-proquest-com.ezproxy.ranepa.ru:2443/lib/ranepa-ebooks/detail.action?docID=5314486
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8.MartepunanbHO-TeXHUYECKasi 0a3za, HH(}OpPMaLMOHHBIE TeXHOJIOTHH,
NporpaMMHoe odecrneyeHne 1 HH(POPMALIMOHHbIE CIIPABOYHbIE CHCTEMbI

MartepuanbHo-TexHUUYecKas 0aza, HeoOXoAuMast AJi MPOBEACHUS TPAKTUKH, [IPEIOCTABIAECTCS
Axkanemueil B coorBercTBUM C llopsaxom opraHumzanMy W OPOBENEHUS NPAKTUKH CTYACHTOB,
ocBamBammx B PAHXwul'C oOpa3zoBarenbHble POrpamMMbl BBICIIETO OOpa30BaHUs - MPOTPAMMBbI
OakanmaBpuaTa, IPOTPaMMbl CIIEIUATUTETa, MPOTPAMMBbl MAarucCTPaTyphl, YTBEPXKACHHBIM IPUKA30M
PAHXul'C ot 11 mas 2016 roga Ne 01-2212.

MarepuanbHO-TeXHHUECKas 0a3za, HeoOXoauMast U MPOBEACHUS PAKTUKU TPEIOCTABIISACTCS
MPeNNPUATHIME, OPTaHU3AUSIMHU, B KOTOPBIX OCYLIECTBIISAETCS MPOXOKACHHUE MPAKTUKH.

JlomyckaeTcst peanu3anusl NpOrpaMMbl IPAKTUKU C YaCTHUYHBIM WM IIOJIHBIM IIPUMEHEHUEM

JIOT.

Jlig peanu3anuy MPOTPaMMbl TEXHOJIOTUYECKON MPAaKTUKH C YaCTHUYHBIM WU TOJHBIM
npumenenreM J{OT Heobxoaumo:
- JIMIIEH3MOHHOE MporpaMMHOe obecrieueHue miardopm BumeocBssu (Microsoft Teams, Zoom wunu
Apyrasi mporpaMmma BUICOCBSA3H, HA YCMOTPEHUE PYKOBOIUTENS IIPAKTUKN);
- KOMITBIOTEPHI C JIMIIEH3UOHHBIM O0(MCHBIM ITPOTPaMMHBIM 0OecTieYeHUEM,
- noctyn B MHTEpHET.
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punoxenue Nel
®denepanbHOe rocyIapcTBEHHOE GI0KETHOE 00pa3oBaTebHOE YUpeKIeHne
BBICIIIET0 00pa30BaHUsA

«POCCHUHCKAS AKAJIEMUS HAPOJHOI'O XO3AUCTBA K
IFOCYJAPCTBEHHOU CJ1YIXKbbl
npu IPE3UJEHTE POCCUUCKOU ®EJEPAIIUN

(naumenosanue cmpykmypHoeo noopazoeneHust)
Kadenpa
Hamnpasnenue noaAroToBku (CenuaibHOCTD)

(K011 ¥ HAMEHOBAHUE)

OTYET

0 MPOXO0KIEHUN MPAKTHKHU

(610 npaxkmuxu)

(D.U.0. cmyoenma)

Kypc o0y4YeHHS yuebHas rpymnma Ne

MecTto npox0oKaeHUs IPAaKTUKU

(yKazvleaemcs noinoe HauMeHo8anue CMpyKmypHo2o noopasoeienus Akademuu/npopuivbHol opeanuzayuu u ee
CMPYKMYpHO20 noOpa3oeienuss, a maxdice ux paxmudeckutl aopec)

CpoK pOXOKIEHUS MPAKTUKHU €« » 20 r.I0« __ » 20 1.

PykoBoauTe M mpakTUKH:
Ot Akanemuu

(D.H1.0) (OonarcHocmy)
Ot npoduIbHON OpraHU3aIIH
(D.U.0) (Oondcrocmy)
OTyer MOArOTOBIICH
(noonucs) (U.0. @amunus)
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